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WHISTLEBLOWING POLICY

Slallell oo LY Hulise

ARABIAN COMPANY FOR
AGRICULTURAL AND INDUSTRIAL
INVESTMENT

Flivally £330 letludll dppall 28,41

This Policy was adopted by a resolution of the Board
of Directors of Arabian Company for Agricultural
and Industrial Investment on [e]/[e]/1445H
(corresponding to ([e]/[#]/2024G).
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Signature of the Chairman of the Board of
Directors
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WHISTLEBLOWING POLICY ARABIAN
COMPANY FOR AGRICULTURAL AND

INDUSTRIAL INVESTMENT

SLallell e PLY1 Alise
Flially #1531 LetLudll A yall 45,401

Part 1: Introductory Provisions

A deed ‘AK}i e 3l

1.

Introduction and Purpose

o ills Aenall
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Arabian Company for Agricultural and
Industrial Investment (the “Company”) is
committed to conducting its business with
honesty and integrity and expects all employees
to maintain high standards. However, all
organisations face the risk of wrongdoing from
time to time, or risks of unknowingly
committing illegal or unethical conduct. A
culture of openness and accountability is
essential in order to prevent such situations from
occurring or to address them when they do
occur.
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1.2

Employees are often the first to discover
misconduct at their workplace, and it is
important that any of the employees who
discover wrongdoing are able to report it
without risk of retaliation or discrimination.
This Policy (hereinafter, the “Policy”) supports
the creation of a culture of transparency,
adherence to ethics and compliance with
regulations in the Company.

& Jsbadl e 223 (e Jol Osalisll 058 Lo Ll
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Whistleblowing is the disclosure of any
information which, in the reasonable belief of
the person making the disclosure, relates to
actual or suspected impropriety, misconduct,
malpractice or wrongdoing, or a breach of the
Company’s policies.
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This Policy aims to setting out the minimum
required rules for receiving and dealing with
whistleblowing reports:

Ul Lylgiald Go¥1 axdl sy dI dalewd) sda g
b W (adg Laaedlang oleSld! Jlazad
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a) inform all employees and other
stakeholders of their responsibility to report
any actual or suspected non-compliance,
impropriety, misconduct, or malpractice;

@ 95 Ambiall Glrsoly (nalsll aaz slas) (1
51 Slatles 5i Jlial poe N A o @L“zﬂ o
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b) encourage stakeholders to report suspected
wrongdoing as soon as possible, in the
knowledge that their concerns will be only
assessed and investigated as appropriate,
and that confidentiality will be observed
and respected;
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¢) provide the Company’s stakeholders with
guidance as to how to raise those concerns;

Y 2488 olin aS,a01 3 Axliall Glrol dzss (2
RERSARTERNS

d) reassure the Company’s stakeholders that
they should be able to raise genuine
concerns in good faith without fear of
retaliation, even if they turn out to be
mistaken; and

13555 Of s oy 485401 3 Axliall Clxgal lels  (
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e) develop a culture of
accountability, and integrity.

openness,

Aalyig Welung 7 luail 48la5 ayng (2

1.5 This Policy does not form part of any | jemscalse sl s ade o 12 52 Al sdia K45y 51
employee’s contract of employment and may be 50 ol 3 .
amended at any time. 289 61§ s
Definitions and Abbreviations Shlais¥ly clas,adl -2

2.1 The following terms, whenever they appear in | _ilall cauled) § @iy bl AW clalball Joxs 122
this Policy, have the meanings specified below: RIRTIY
a) Personnel: All individuals working at all | awe e cplolad) sha¥) apez o dunsd :09alogd! (1

levels of the Company, including Directors, | .| Lt 2l e sl
. . o ' Y clach eld § Ly S8l @ obsradl
Senior Executives, officers, employees, | 2 “‘”'M uasl o gl ’“{‘3 25tk
consultants, contractors, trainees, stay-at- | cobédedls caabsslly calssadls cnpduaiall LS
home workers, part-time and fixed term | cuolally cdilie oo cnlalally cupaally cpadlazlly
workers and seasonal and agency staff. BALl Bauxs spias cplalally Jo alss 32 plsc
EUE}.” géjé}nj W}L‘ [J}_.A.Iéjl\j

b) Whistleblower: A person wWho raises a | s, gl jazdll 4 wasd :lallall oo tL..u (=
genuine concern in good faith relating to | . L aln Led 2o - s Alasdle
any of the conduct set out in Paragraph 2.1 o ¢n ST o T

of Part 2. oo 1-2 4o all 5,580 G Lle oguaill lSsLudl
S e sl e 28,540

2.2 Other terms and expressions used in this Policy | dulwul sia § deasiwll Shlally clalamel) 05 1-2
shall have,the meanings assigned to them in the o Lo 35, 400 ALl AeSyndl Ax¥ 3 L Boundl ilall
Company’s Corporate Governance Manual, T -
unless otherwise required by the context. S B Gl patay

Part 2: Application and Scope Bllaidly Obyud! :2 ¢ 321

1. Application obyudl -1

1.1 This Policy applies to employees and other | axlall Clewly crabsll e dalowdl sda @bass 11
stakeholders. T

1.2 This Policy is designed to enable any | uataisboascsls of (e i tuleadisia casy 21
stakeholder who believes that wrongdoing has . A ——

. . GllasdHle | 5 ol Lallsea &l &
occurred or a danger at work has arisen, to raise e . gﬁ@ ‘S’L\}ML{ H o
concerns internally and to be able to disclose the | <Ltz &l oe zladdl (e dazddy A1) gorad)
relevant information. TR
Scope Sl -2
2.1 This Policy is intended to promote the | cleslas g oo zlad¥l e dodl ) duldl sin b 1-2

disclosure of any information which, in the
reasonable belief of the stakeholder making the
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disclosure, relates to actual or suspected non-
compliance, impropriety, misconduct,
malpractice or wrongdoing, or a breach of the
Company’s policies, which may endanger the
Company’s business or goodwill. This conduct
includes, but is not limited to:

s ol s sy of Aills go8ss Blass Lol Yydae
oy dline ol lad Bl 48,401 cilulend Al of Cayuas
Ll Lgaese sl aS,al) Bylmnll Jlee¥l (aiay Les
Lo asedl ¥ JUL) duts e SlSsladl s da Jaddy . sl

a) violation of any laws or

regulations/criminal activity;

fgal)_?llal_&jggi M)m/&‘.l}lgi Aalas éi Wik (0

b) wviolation of the Company’s policies and S, sl sl g alulow 2alles (o
procedures;
c) health, safety or environment violations; Al of Al of dmpall Aabail aalles (2

d) failure to comply with any legal or
professional obligation or regulatory

requirements;

oldlaze 3i S 5T ‘z,)ylé (a\j.n ‘5‘}1 Jlwe! poe (>
Aadais

e) non-compliance or wrongdoing in financial
reporting (including financial, accounting
and auditing matters);

B i)l slac] § Las iS5l o1 JUzadl pue (o
Zalailly Aalslly L BLadl 205§ L)

f) fraud or mismanagement;

fa)‘.):ﬁ‘ & g 3i JLA_J}Y‘ JLA.Ci (5

g) corruption; olaall (G
h) offers and/or acceptance of a bribe; B9yl Jsud ol /9 paye (2
i) misappropriation of assets; (Jeadl plis (L
j)  security breach; (el sl (g
k) conflicts of interest; @lall (oslad (I
1) negligence; Jlea¥l
m) actions likely to damage the Company’s | dsewy Hpall 3=l of dei=ll o & @lel2¥ (o
reputation; (35, 41

n) unauthorised disclosure of confidential
information;

f@.;al 09 aAJ.w QLA}Li.A L_i&chaﬁ?\ (u

any deliberate attempts to conceal the
conducts set out above; and

el il SLSlull ¢ a3y suaaie c¥glea 4,

p) harassment, as stated in the Anti-

Harassment Law

&ﬁﬁl&mﬁlﬁ&eLBséa,gquzﬁﬁ! (t
Ml 3 dalai¥llg

2.2

If any of the Company’s stakeholders has
genuine concerns relating to suspected
wrongdoing or danger affecting any of the
Company’s activities (a “Whistleblowing
Concern”), then it should be reported in
accordance with this Policy.

llasdle ¢F 48,41 § ambiall Glrsal (e 6T sd 05 13)
@l e 5355 L o Jbolina of culalles L lan aia>
SUasMLI" Laaly day Legd L) HLad) S, 400 alaidl e
o Aallal) ells e PN comd (("olallaelly Zalatl

Aleadl s i JBag sl
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2.3

Complaints which relate to employment
matters, such as job performance and terms and
conditions of  employment  concerning
employees, shall be appropriately dealt with in
accordance with the Company’s internal
employment policies.

1381 e il gtll 5luwcay 2alaall (59l po Jalasl oy
Lasdo AST B y90my cnalogll capad a8y Lo gty Laulssll
A a0 as ) G dsgntl luliud LBy
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24 1If any of the Company’s stakeholders is
uncertain whether something is within the scope
of this Policy, then they should seek advice from
the Company’s Compliance Manager (the
“Compliance Manager”), whose contact
details are set out in Appendix 1 of this Policy.

s 1 3929 (0 Ldie dxbiall Glxsol (o 6T oS4 @I 3] 4-2
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Part 3: Raising a Whistleblowing Concern

Slaflell dalal | olasMf ady:3 ¢ joell

1. Method of Reporting Whistleblowing
Concerns

Slallelly Zalar) SUasMLl oo LY Adsyls -1

1.1 The Company hopes that all of its employees
Whistleblowing Concerns will be raised with
their direct line managers (if applicable) in the
first instance. However, if the Whistleblower
believes that the Whistleblowing Concern is
more serious, or if the Whistleblower prefers not
to raise it with their direct line manager for any
reason, then such a Whistleblowing Concern
shall be raised in accordance with Paragraph 1.2
below.

4l dalall eellasdle caabssll adyy of § 35,4l Ll 1-1

3 (s o)) oosldl pudwasdll sepie JI olalles

daray allell e Al O 13] cells any Jo¥l alall

28y iy (S5 @113) of Aallsells dalaall asllasdle § ke,

bl o e ¥ S ALL gl e J) el
sLsl8ylgll 2-15,3a11 EESTYI (Bag dad, i dsiad

1.2 Whistleblowers shall raise Whistleblowing
Concerns by contacting one of the following:

Sl 2l eelasdle SlAllEll Ge Opalill ay 241
ik Lo 6T o um sl 3oslo (e

a) the line manager or the Compliance
Manager; or

5i “aw’ﬁ\ ﬁ.\.njij,&u‘ﬁ.\l‘ (i

b) the confidential e-mail address set out in
Appendix 1 of this Policy.

sia g 1 @l @ oull @radl oA il (o
Al

1.3 When raising a concern under this Policy, a
whistle-blower must:

%ﬂuu}m»igjmmm&&m@@sw 31
b Loy pLual! il 5

a) disclose the relevant information in good
faith;

A Gy Wl Sl Sleglall (e sl (1

b) believe it to be substantially true;

UasMU) s doegmy dwas E)bé ‘3 slazeY| (u

€) not act maliciously or make false
allegations; and

43K aleles! ﬁﬁ_’.’ji Sy Ayl pus (C

d) not seek any personal gain by raising such
concern.

o0 Rsaded enlSa §1 e Jgwandl ] aadl pue (o
llasMl ells a8y M5

1.4 If appropriate, a meeting will be arranged as
soon as possible with the Whistleblower to
discuss the Whistleblowing Concern.

o el ae (Sas 28y 81§ plata] wdal Casll @z 4-1
cll3 8 15] clatlell ells Loy asllasdle 24301 2allsl
Lsbia

1.5 Any report made to the Compliance Department
through the whistleblowing channels shall be
treated as confidential, the Compliance
Department shall process the report by verifying
and reviewing its information and any related
information, to take the necessary action
according to what is revealed by the verification
process. According to what is revealed by the
verification  process, the  Compliance

Gob oo Y1 Bla] ) dopuds o2 P sl o ool @iy 51

5513) 5759 « e Sy LMl el Lol Jslaos

A1 @ 53yl50l Slaglall e Gamally LI Azllas ALY

Lo s a3k Lo Joad Lazlieg alall cls cloglally
@amdl dlas o0 mialy

claglall Zo (po aSTllg 3anall Bubec (o minds WL Lids

an AN Byls) agdt (dlall wld claglally 83,15l
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Department shall submit a comprehensive
report to the Compliance Director containing

the proposed procedure. Afterward, the
Compliance Department shall obtain the
Compliance Director's  approval and

endorsement to transfer the report to the related
department\SBU, conduct an investigation, or
close the report.

IRNEIPOrT. +1 (PAIeS  FIV-SLFIRHEY [ ROt Y ID- -
pUaall of Aarall 500 PN Jans NI 5yls] agds
e <3y U B2 ol ¢ Gadoms Aulos cly2] of (ol
e oo eI el e aplally Adlsll e Jyinnl)

Byla¥1

Confidentiality and Anonymity

’4:33.(‘." O CL‘”?” e..\.cj El.p.mﬂ

The Company seeks to allow any Whistleblower
to voice Whistleblowing Concerns openly under
this Policy. However, if any Whistleblower
wishes to raise concerns confidentially, the
Company will make every effort to keep their
identity anonymous. If it is necessary for anyone
investigating the Whistleblowing Concern to
know the Whistleblower’s identity, the
Company will discuss this with the
Whistleblower in advance. A Whistleblower
may elect to report Whistleblowing Concerns
anonymously.

Y1 oo daiay Lo 2adlll e LA iy VT3S, 48010 Lals
13] (23 pag Auliadl sia cazgay Alio clallsll e
0 aalasl) willasdle ad; wlallell e cualddl o gl sl
e blazll lan &5lad a0 Jidubd (i yw dallxe
UL 3 Badmilly pody pated T dzg 1309 di90 2oy
Eallall e Al Bga A8yal 59500 Slallally dalasl
a9 Liune Ballill (e AL pa a1 | 35,21 JadLs
Alall Gllasde e PV Hlasl 2allsll e jlll

Anga (e 7 Ladl (g0 wlallsll,

2.2

Confidentiality clauses in the Company’s
employment contracts are not intended to
prevent  Whistleblowers from  reporting
Whistleblowing Concerns in accordance with
the procedures set out in this Policy.

2o 85,481 Joe 39de §83)ledl duyudl ooy & oo tymii ¥
dalasl) SlasMUl e Y o0 lallell e cnaldl
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2.3

Internal reports relating to a Whistleblowing
Concern shall be kept confidential until the
Whistleblowing Officer confirms that this is no
longer necessary. Whistleblowing Concerns
should not be disclosed to related parties
without the permission of the Whistleblowing
Officer.

Balasl) oDl Als Il jslasl &y e Lolandl cmy
poe lallell g LY Jogun oS G clallxll
Sl pas il Zuga e LI ) 7 Lad¥l 3o Y Lran]
e Jguazd! (95 sl oottt l Aalasll o llasMLl e d)

olallell e LI J95a o0 03]
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Investigation and Outcome

EE S PR - £

Once a Whistleblowing Concern has been
raised, the Company will carry out an initial
assessment to determine the scope of any
necessary investigation. Any investigation to be
conducted shall be overseen by the
Whistleblowing Officer.

dsng lallelly dalate Sllasdle &l ad) ey L5954
¢l e ALY adogue clllell g LY Josune

o3> ] e a3

3.2

The Company may, with the approval of the
Whistleblowing Officer, appoint an investigator
or a team of investigators with the relevant
experience in investigations or specialist
knowledge of the subject matter in some
issuances, to assist in conducting any necessary
investigations with respect to a Whistleblowing
Concern.

Bdlya e Jsuand! dns ALl Lany 3 S, S
oo @d ol Bhma wad (Ll e PN Jsps
Lppmsie Adpae e ol clib=dlly clasdl cndasl
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3.3

While the Company cannot always guarantee
the outcome that the Whistleblower is seeking,
it will try to deal with their concern fairly and in
an appropriate way. If a Whistleblower is not
satisfied with the way in which their
Whistleblowing Concern has been handled or its
conclusion, the Whistleblower may raise such
concern directly with the Chairman of the
Board.

Wl e ) cllasde pe Jolazll 4,401 Jolxs
sls casas O puatad ¥ Lel @2y 2aidleg Aale 4aylay
e Eeall gmg A M Le) (s ) ld! Budes
Joladl L 03 @l daslall e sbisy pue > (3 clalleel
el a3, il ol clallell dalall allasde s

Byl 3,10¥1 Ludzs Lty JI s
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4. Protection and Support pedlylexd! -4
4.1 It is understandable that Whistleblowers are | GlLai slall jas lallell e old] olity O pslall 2o 1-4
sometlme_s worried about pqssmle JU A Al G 1 el Alenll cleladl olay
repercussions. Therefore the Company aims to _ ] ]
encourage  honesty and  will  support | ol SLIEL e Graldl pessy 2o lall e puddll
Whistleblowers who raise genuine concerns in | bl sis corges 2 s dudga> llasdle Oaady

good faith under this Policy.

4.2 The Company’s Personnel and other | dxloll Glrol (e pants 8,4l Labge oo ol Gl o 2-4
stakeholders will not suffer any detrimental C . - o

- . h s ady Aol eebiasy iad A8 e cDlelas 4 ¢

treatment as a result of raising a Whistleblowing | & o M ] o
Concern in good faith. Detrimental treatment | el Jedds 2 cruomy Slallelly dalarll cllasd
includes dismissal, disciplinary action, threats | _ab o 4l olel2¥ gunsd! of Joadl (o hadll a2l
or other unfavourable treatment connected with | . . .

L ] B UM WMe Lt Lammes cDolas 4l ol Oiloyags
raising a Whistleblowing Concern. | 6 N i + 2 ] e
Whistleblowers shall not be threatened, | o' <Wlbell oo cddl suag jom ¥y lallslly dalasll
!ntimidated, discriminated or retaliated against | .. JSa gb oo plam¥l ol jeild quasyad of esays
in any way. JS

43 1f the Company has concluded that a | sus.sclallell e oaldl asl ol J) 4l cdisgs 13 3-4

Whistleblower has made false allegations
maliciously, in bad faith or with a view to
personal gain, the Whistleblower may be
subject to disciplinary action.

cewlSe Bedmi B ol Ao e guy s LIS clsles

EWIECHMIES FIPEINT-E RIS

Part 4: Closing Provisions

dalis ﬁK:-i 4 ¢ 3l

1. Entry into Force and Review daxlly obpdl 1
1.1 This Policy shall be adopted by a resolution of | a3l (ulxs (0 518 camger Laalewdl sin sbezel @iy 1-1
the Board, and shall enter into effect from the . _— . .

e Lele 8510 ulzme 3adlga 25 oy0 Blc!

date on which it is approved by the Board. Hete L] rdme S28lg0 05 0o Blutel s

12 The Audit Committee shall oversee the | .sasy duwludl sia duan lee Zaxlll Lxd (315 241
implementation of this Policy and shall | . . . < o LalSa dan |
periodically review its provisions and Jeab ol TR 3 e w’w
recommend any amendments thereto to the Lele Dhuai g
Board.

1.3 Any amendments to this Policy shall be adopted | aa,lily dulwdl sda e oy cMuad g skeael @z 341

in the same manner in which this Policy was
adopted. As an exception to the foregoing,
Appendix 1 to this Policy may be updated from
time to time by a decision of the
Whistleblowing Officer.

Cadod gz ol e Bldiuly e cierel G Lwas
On o8 e Bl 5 2By (0 Awliadl sl (0 1 3=l
alallell e LY J 5o
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Whistleblowing Contacts SLALRL e YL el JLas¥l cla
Confidential E-mail: igudl g ASTH !
[e] (@]
Chief of Compliance: AN ue
[e] (@]
Telephone: +966 [e] +966 [®]:asL !
Compliance Manager: AN ue

[e]

[e]

Telephone: +966 [e]

+966 [®] :asl,Jl




