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NOMINATION AND REMUNERATION
CHARTER
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ARABIAN COMPANY FOR
AGRICULTURAL AND INDUSTRIAL
INVESTMENT

Flaally #1301 Letludl 2 pall 4,20

This Charter was approved by a resolution of the
General Assembly of Arabian Company for
Agricultural and Industrial Investment on
[e]/[®]/1445H (corresponding to [e]/[#]/2024G).
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NOMINATION AND REMUNERATION

COMMITTEE CHARTER
ARABIAN COMPANY FOR
AGRICULTURAL AND INDUSTRIAL
INVESTMENT

UL ool A i Jos 2ns¥
Flially #1531 Letludll A yall 45,401

The Nomination and Remuneration Committee (the
“Committee”) of Arabian Company for Agricultural and
Industrial Investment (the “Company”) has been
established by the authority of the Company’s board of
directors (the “Board”) and shall operate in accordance
with this charter (this “Charter”). The defined terms
used but not defined in this Charter shall have the
meaning assigned to them in Appendix 1 of the Corporate

G (s b Leud L) sLads) Slalslly bt A B covnls
oo LS g ("a8yad1”) e liaally o155 SLatiel] gyl 38,200
pllas) Tad gy slodlo gy ("wudmll”) 38,801 5)15] pubme b
(amdI) sda Jeadl 2 (ady 2illl Laads o oludll 3,401
Slall Ll sia § (3oyall 42) Heasiadl Clxlamall 0550
oaisy o Lo aS,ad) 2s Il AaSemdl 2y e 1 il § Byl

Governance Manual of the Company, unless the context RETL YN VES (PO |
otherwise requires.

1. Purpose ol -1
1.1. The purpose of the Committee is to assist the board | (ulz=a”) 5,ls¥! (udma Baclun § izl (o (o3l Jiagy  1-1
of dlrectors.(the “Board” and each membqr _of the s 31591 adms cLisel o s JS ) sLady Byla¥l
Board, a “Director”) of the Company in fulfilling its S j‘ o - o
oversight responsibilities and to perform the duties, | f4&/ls 2Bl Gldssus el & (5131 pulme gias
responsibilities and authorities described in this | sia 3 Lole (osmill clesdially @ldosuldly clobasdl,
Charter. Al
1.2. The primary role of the Committee is to: (i) lead the | mei,s dulee 3543 (1) i Lad &l quasydl ool Jiazy  2-1
process pf nominat_ing an_t_j evaluating the Directors, Blad (o (2) tombeiall LSy 8y1¥1 o sLiael wasity

and Senior Executives; (ii) ensure the effectiveness | o i i

and soundness of the Company’s Board and | <eledls 3adedidl B1s¥ly S dzme SSea 2adls
Executive Management structures and the relevant | §&ls¥1 (ulze Boelus (3) 9 ¢a8Mall il Alsladl ole 23l
mternal_pollmes anq procedures; anq (||!) assist the ol slacly 5Is¥1 Lubme slacl B sy darl
Board in the review and determination of the o . )
remuneration of Directors, members of the A8, 80l calsolly uduaiad) HLSy 8,la¥1 ulems
committees of the Board, Senior Executives and

employees of the Company.

2. Formation S -2
2.1.The Committee shall be composed of at least three | dues e w3s ¥y J8Y1 e clacl B oo @izl Sad 1-2
and no more than five members (each a “Member” | . . 5 sanlls saniie e S J LAY el
and collectively, the “Members”), who shall be | = o o g
appointed by the Board for a term not exceeding four | ¥ -=lse gl Solets ¥ 5l 31 pulzmo ens (Peliasdl’y
years. The term of service of the Members who are | &,ls¥1 sulze § 154ae O 13) izl 3 guannll Lugune Buie s
also Directors shall not exceed their respective terms | . s 5uici tasls jpms o3,ls¥1 3§ digiac Bus oo

of service as Directors. The Members may be re- | ’ o ’ T
appointed for subsequent terms. sy ol eladdl
2.2.Executive Directors may not be appointed as | §zbacl cuadsaiad) 8))5¥1 (udma cliael (o o casad Som ¥ 2-2
Members and_ at least one Member shall k_)e AN | LT e J8Y1 e 1l 15 ol s o e il

independent Director, who shall also be the chairman o i
of the Committee. Al Lty 0509 cnlanand | 851091 e
2.3.The Committee shall appoint, from amongst the | 0sSe of e ("o yd1”) L Ly Lebael o oo &ulll pad 32

independent members, a chairman of the Committee
(the “Chairman”), and a deputy chairman shall also
be appointed in the first meeting of the Committee.
The Chairman of the Board, if a Member, may not be
appointed as the Chairman of the Committee. The
Chairman (or his/her delegate from amongst the

O8 Jl> @9 Al plazal Jof § 4 il cnang Slatua Tgne
Loty Otas ooF Sozm ¥ ild izl 3 Tgune 8,00%1 udoma ety
o0 g (0 3l — iz sl lebota ) sl el L
aiwl e LW Wbl Laendl Sleloin! ppan — sl
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Members) shall attend all meetings of the General
Assembly to address any questions raised by the
Company’s Shareholders. The term of service of the
Chairman shall coincide with his/her term of service
as a Member. The Chairman shall be subject to
removal at any time by the Committee.

J dgine Bue po iyl Cuai Bue (3819359 AS, A0 (salie
2y 61 & utsy )l Jre dil) 9y LS izl

2.4.The Committee shall appoint, from amongst the | cwel”) ,ull Gasl can ce of Lebacl cn oo 2umlll cpad 42
Members or others, a secretary to the Committee (the | _ .. . . a1 -l i "
“Secretary”) who shall attend all meetings of the Tk g il HL:“LM'?‘ gz el w"ﬂa—p;( ]
Committee, prepare a proposed agenda in Lelelozr| pualma days Bumlll sy o Grandtlly Lllosl Joand
coordination with the Chairman, record the minutes | sLaci gl psas LS pols dma § Lladamsg Lehyl,8 35509
and resolutions of the Committee, notify the | ... : e 4
Members of the dates of Committee meetings and sl L“JLQ.L‘ o oty Slelatzd] uelye Sanll
provide them with the agenda and the relevant | & Jibakl @2l d)550adls Ooall udiy g Lz U
documentation for the meeting, provide assistance | 5,ls¥ suzs s ool w935 LSy ciloliais | pasd zyuis
and consultation to the Committee on matters within . 5ol e as . T
his/her competence and provide the Board Secretary W‘j’ o lele .@ﬁyﬂ > :u_;m ghoizl e (o By
with a copy of the meeting minutes following | &' 08 Jb> s uudl Oal Oad Bue 2l suizmsy izl
signature of the same by the Chairman. The term of | & 4aussac 5us (e dipad Boe w33 ¥ izl 3 ljiace sudl
service of the Secretary shall be specified by the g 6l Uy Ll g LS (il
Committee. If the Secretary is also a Member, his/her i S )
term of service shall not exceed his/her term of
service as a Member. The Secretary shall be subject
to removal at any time by the Committee.

2.5. All Members shall be subject to removal at any time | &g g1 & pans ol sbac¥l pran e 85109 ulzl joy  5-2
by the Board. In the event that the membership of | ;. 5z s, U5 e ¥ sinc o Bgene Ll Jlo
any Member is terminated for any reason (whether | - o T T )
by resignation, death, removal or any other reason) | <=k Ssz <03 @3 ol elae] o 5oy ol Allazd £lsec)
prior to the expiry of that Member’s term, the Board | sue ozl guaall JeSog e Jomd Sty Tguine craad 5,15¥!
shall appoint a replacement Member as soon as il
practicable. The term of service of such replacement
Member shall extend to the term of service of his/her
predecessor.

2.6. The Saudi Arabian Capital Market Authority shall be | sae US pul osawdl JU Goudl A 3,801 285 62
notified of the name, position and independence | .. .:. (. PR ST ST ;
status of each Member, and any changes thereto %ejbww,ewwdmswm%ﬁﬂw};
(including resignation or removal), within a period | #' &l 3 @ L) <lls e Dlas clpis gl calye ol
of five business days from the date on which a | LS lysdl g 5l e doe pbl duas IS (slas)l
Member is appointed or from the date of any such i
change, as applicable. -

3. Meetings Slelpadly olelasdl -3
3.1. The Committee shall meet at least once every SixX | aic jemsg il 2w JS U8V e Buslg 5y0 2umlll paizs  1-3
months. Additional meetings may be held from time | . -\, L1352 Lol caes LS 59 g o0 Buslia] e Loza|

to time as may be necessary at the request of the . .
Board or any of the Members. chacdl ga gl 9l 1Y) pulza o

3.2. A meeting of the Committee shall be convened by | el dlusys (3938 Jlas] omgas Laatsy (yo Bge sy imlll paizms 2-3

written notice being given by the Secretary at the
request of the Chairman to each Member (and
invitee, as appropriate) not less than five
business days prior to the date set for the meeting,
except in cases of urgency, when a meeting may be
convened on shorter notice upon approval by a
majority of the Members. The notice shall include
the date, time and location of the meeting and shall

b e Bl — Jlgo¥l s ey — gune STl
suzll aegll e J8Y e Jae ﬁuj e Jud cldg ¢ syl
Alel Aadlges Somy o Alaladl oMl 3Y) g Lol
azmsg BT Bue Jid Juoyy llas| e 2l g lazz | ade elachl
1 ALY g ezl o8ag B g9 )l e sUasy) Jaidy o
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be accompanied by a meeting agenda and
appropriate briefing materials. The Committee shall
meet at such times and places as it deems appropriate
to fulfil its responsibilities.

peimiy AU 2o liall luiiadly gloze¥l Jlesl Joun
Ll 93y ALl Belia Lalys 1 o SL1g 8681 § el

3.3. The meetings of the Committee may be convened in | e of casldl @b oo of Guases dizlll olelozal aie o Sey 3-3
person, by telephone or video teleconferent_:e, or by G Wik sy 51 Aesaly Al Jilsll alukial Sl
any other method approved by the Committee and ) - ] e o
which allows the Members to hear each other. The | o swas dl glemadl clacil masy 2ielll Lole 33153
Committee she_1|| meet at the _times and_ pl_apes it ] alal dubie laly &I oSl Slag¥l § dumlll peizms
deems appropriate to carry out its responsibilities. [ERRON

3.4. Only the Members and the Secretary will be entitled | as « ! cnoly slaneSl ¥ Lzl leletn! jpam 3= ¥ 4-3
to attend meetings of the Committee. HOWEVEr, | Ly i colls 13) culeloza¥l olls 5y, ol soms ey
others may attend such meetings at the invitation of i
the Committee. Lo 8sey

3.5.In order for meetings of the Committee to reach | ouasy (Lebacl 4lel jpns Gl cleloin] Al biidy  5-3
quorum, it shall be necessary for a majority of the | | 5 .00\ alol cilgunl 2lel, Lels,uns dazads L, 3
Members to be present. All decisions and actions of '5. . ? w“ﬁa‘ W " jL« ﬁm {%’fﬁ
the Committee shall be approved by a resolution sl Sozms Fy Gt dl das Sigao ) bl s lgandl
passed by the affirmative vote of the majority of the | 5,4lw dxbas Led 43 058 Dlus ¢1 Je cugiatll § LY
Members attending the meeting of the Committee at Syilee pi
which the resolution is approved. The Chairman ST
shall have a casting vote in the event of a tie. No
Member shall be entitled to vote on any matter in
which he/she has a direct or indirect interest.

3.6.In the absence of the Chairman and an appointed | 4Ls ;e caee b 3529 pue ol lutg — puaidl ol D> 3 6-3
deputy, the remaining Members present shall elect, | . . = L0 Lacdl 8 e — sladdl oo -

. gL (O 4 d 2T on

from amongst themselves, a Member to chair the | ~ Wuﬁwfﬂa. e ¢ ’. . "A
meeting from those who would qualify under this | 8+ =3 ceaill 1 Jadd olagll o oo g lata¥l 2]
Charter to be appointed to that position. AU

3.7.The Committee may adopt resolutions by circulating | &S s all ol all s M5 o @lly8 slezel il j9y  7-3
the proposed resolutions in writing or in electronic (ale) Lasdsis aoleied eLact] asen e 59 AS)] Rasias of
format to all the Members for their approval and | i ) L L
signature (and a scanned copy of the Member’s | ** saall o gdsll LA o Wiged Ao gl 2ol 0
signature will be deemed to constitute an acceptable | 2aslse AL Syl juuass (Lo ,adl Ul Yerao B 3gas
fo_rm thereof). Written resol_utipns shall be passed igm sl ol mops lydl S5l ey colacdl L]
with the approval of the majority of the Members, : ) )
with the Chairman having a casting vote in the event ol das
of a tie.

3.8. Within five days following the conclusion of each | sleiel of glaial S elisl (o bl duas IS sl ol 293y 8-3

meeting of the Committee or the adoption of a
written resolution, the Secretary shall distribute the
draft meeting minutes and/or the resolutions of the
Committee to the secretary of the Board and every
Member. Minutes of meetings shall be signed by
every participating Member.

oelza s e 51,80 51/ izl e sad Jlagl LS 5158
b o slelax¥l polee adoiy Azl @ gune (S 8y15%)
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4. Responsibilities oldogud! -4
4.1.The Committee performs its principal role as | M5 ¢ el (1) el & chell syl Lases Lizlll 055 1-4
described in Section 1 above by exercising at least 591 e 31 Sl sl aLlls Eoliolars¥ 5,2
the following functions, duties and responsibilities:
(a) Nomination iolees (0
(1) Prepare, recommend to the Board, and oversee | ulms elach uady medsl slan Lad sulasy Slulw slael (1)
qu|C|es and criteria in relation to the appomtment. of (el Hln”) 35, A0 A duaial 553 sLacls 51531
Directors and members of the Company’s Executive ) ) ) B
Management (the “Nomination Policy™); adeass e D123 5,153 el L L8l
(2) ensure that all necessary and appropriate inquIries | =z, ol § Lwldly Ll l)luaradly slall e aSTl (2)
are made into the backgrounds and qualifications of fLo - .

X : pdael, ey L Am g5 s B @ @Dlagag 8,10%1 Ludza
such candidates before recommending them to the ’ >e 53 22025 U8 edlages byl i
Board for nomination; Sl

(3) recommend to the Board candidates for nomination | sslels 3la¥1 ulms @ sbiael iy 8)5¥) pulzl &osall  (3)
(or re-nomination) to the Board in accordance with S IR R ERN NI ..
the Applicable Law and this Charter; ] e 9 e

4 ar: least agnlﬁally{(rlelzview, Ia:sess, and regomn;end tlo haall ol 5,0¥) pedal Sluosill @udsy pudis dazle  (4)
the Board the skills, qualifications, and credentials | . . . . . .

- » VeI ' oY1 aslls g9 8,10 Lulms Ligyaad Ll ol sty cdlagll
required for membership in the Board and the |~ 00 T CUTRREE “Mj - 5o
Company’s Executive Management, including | 25 <83 dedas .J831 (e Bgin 8 r9umy 3,40 Ll
setting the time commitment required for SUCh | _ilss awmgslucls Zguaall clal dumpumses (o, ol iyl
membership and the job specifications for executive a L . C . i .

' N R b odaiadly ceduaal! uduaiidl 85l0¥) xo elned
non-executive, and independent Directors and clazalls o A o ) > "Am ]
members of the Company’s Executive Management; A8, Al 2y daall 81531

(5) verify on an annual basis the independence of each | calazudls,la¥) (udzme slael Manul oo Gyin JSdo 3axsll (5)
independent Director in accordance with the . . oo . Lyl (F s

. . HE 13 | 5,lad gl cdslad! dedasDU (58
Applicable Law and the absence of any conflict of | < wlelld e ] ¢ iyﬁ e - 0
interest, in case a Director also serves as a member 63 8,8 815 pulme pgene Jidy gunall
of the board of directors of another company;

(6) periodically review and make recommendations 10 | wluesll maasy cnpdudidd! HLS (iblad alasd Lol 2zl (6)
the Board concerning the succession plans for . L . ]
: . i > 51 g bl HLzed I an oByloYl el Leli
Directors and Senior Executives, taking into account & "a’d’; " S g A e )l o ket
the challenges and opportunities facing the | <bld! e 2! daradl Sl losyl Cole ) 38, 400 dalgs
Company, as well as the skills and expertise required sl
in the future;
(7) evaluate and recommend to the Board potential | xS, aduaull5yla¥) comlio Jadd cnlaizll cad M) quss  (7)
candidates for Executive Management positions in N .- ) o x . -
X . ; e P LasY 5yl¥l ula Ll o
the Company and, in particular, assist the Board in Oendoll ey ”Jm IO } "“JR’L PAET] sy
selecting, developing, and evaluating potential | osAluais s le Bl Gulal by Slisogall oy
candidates for the position of CEO; and (Sl
(8) develop, and periodically review, procedures for | ulzs cbacl asi 3850 seid Jb> § duolsll @lel2¥) 2y (8)
filling vacancies in the Board and the Company’s I ., P 0
. . SEIRLPH s a9 Apduanall 5,11 o 8,15%
Executive Management and make recommendations ol Brsosilly 5292 S Loz bos R f’ >
to the Board regarding the selection and approval of SSLAN el Jadd cpmdpll slazels sl possas 5,151
candidates to fill such vacancies.
(b) Review and Assessment speedilly an ! (o

(1) Regularly review the structure, size, composition,
strengths, and weaknesses of the Board (including
the skills, knowledge, and experience) and the
Company’s Executive Management and make
appropriate recommendations to the Board that are
compatible with the interests of the Company;

Logazey AS,al) Gpdeanall Bylo¥ly 85100 (dme JSa Aalpe
A3 3 L) Bygs Adiey Legdaing Logish ailgzy LeelSady
ol 2elill ool puiy (Sluidly 28,ally oL

4,8 Anline e B Lo Byl5¥)
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develop and oversee an orientation program for new
Directors; and

de a1,y sudl 8y15¥ udoma slned ayad alins g

®)

develop, recommend and oversee an annual self-
evaluation process for the Directors and certain
Senior Executives of the Company.

gt 5yl0Y) ulz=e clacy L~,ﬂ...\.ﬂ p.:.m...l.‘__'“ Lgiw Ados 29
Lelaa 8)15¥) el losmgall uaiisg 48,400 opduainll HLS
gleall ells e a1, 231,

(c) Remuneration sl (z

(1) Prepare, recommend, and  oversee  the | e aaiull olelly 8yl0¥) Lulms slacel CEL ulow slae) (1)
implementation and disclosure of a policy for the 7L ebewe™) AS Al 3 izl 51sle 5.1l
remuneration of Directors, the Senior Executives, ( ] ) 240 S DRE S )
and members of the committees of the Board (the | <&elall deaezll (o Laslered 10peas 81531 Gulme ] Leads
“Remuneration Policy”), which shall be presented Lie zLaddly ladais e 81,231
before the General Assembly for approval;

(2) prepare an annual report on the rerg)unerationdagd o aadl) 6,39 slegaally bl (e gyt a5 slae]  (2)
other payments (in cash or in kind) received by - . . g -

. ) pidzza ope 3Tl G laelllg 81 o¥1 udixe ¢ e Aomgiall (Adadl
Directors, Executive Management and members of | - o - © - oo o ’“l (~
the Board committees, and the basis for the | sl SLAKL Gt ANl munss ae cAadpaind! 815319 31531
remuneration received with respect to the | sia ;e Grase Blail 6 ole 2l § L) SBISL Al
Remuneration Policy (including a description of any ) o mais . o g

. oyl clliy ("KL e ggiud! 1) (Asolewad!
significant departures from the Remuneration e il 2lldy o ¢ .’f’“"_) (
Policy) (the “Annual Report on Remuneration™), Sl 8)15¥1 e
for presentation before the Board for consideration;

(3) regularly review and assess the effectiveness and | Lilady Laosdho gbe sy « oL Zuwlewed Zoy9u0 2azx Ll (3)
appropriateness of the Remuneration Policy and ol et Lesd 51153l Lol
make recommendations to the Board in relation to O S *destls
the same;

(4) recommend to the Board the form and amount of | ;lxUly 5,lo¥l ulxe sbacl lalSay 5,l0¥ (udzl dpostll  (4)
remuneration to be granted to the Directors, Senior | .- fi et s . -

. : TS Aol Lo g 2yipanall 8,10¥19 8,l¥) Lulzs e Aatudl
Executives of the Company, and members of the 7 R M"ﬁ i
Board committees, in accordance with the approved Buazall
Remuneration Policy;

(5) review and make recommendations to the Board | ;sls=tly Lilly classaill, Lol 25,40l bhs Zaxlw  (5)
regarding the Company’s incentive plans for Ui Fesmgtllg 45, 1 3 cnalaalls 3,3 SLacy s, all
Directors and employees, including in relation to e 5215 ’MJ ‘3"3&’51”’.3‘ T Sl
adopting, amending, and terminating such plans; Lesady Lalasll ot slately 3lam Logd IS Loy 8)15¥1 (=l

Laglels

(6) prepare and oversee a career progression framework | i e 48,4l Labsge 28180 Laudsgll auaall dlls] Al slac]  (6)
for the Company’s employees detailing, among other ol adsall sl W slaal) - .
things, the general range of professional ranks and | ~ 2! ‘Q'wa sl - ’T% ‘? Hadi e
levels, salary scale, benefits and allowances (in cash | «asl! Ll cowmy Abally 2paadll c¥adly Ly
or in kind) for the relevant professional rank and Ladans e a1yl
level; and

(7) prepare all disclosures requi_red under the poli_cies Of | clubiw cmger Lgllall @BISIL 2alidl cilsladyl slac)  (7)
the Compar_1y and_the A_ppllca_ble Law to w_hl_ch the | .. .1, Slladyl ells 3 Lo Ll Zdadl i 38,40
Company is subject, including, at a minimum, . - - - T
disclosures relating to the Remuneration Policy and | <lad¥ls LKL e Goradl ppaally LU dulew
the Annual Report on Remuneration, and disclosures ol Byl oW ulzma yoy55 § BISLL Aalazl
regarding remuneration in the annual report of the
Board.

(d) Miscellaneous sl alsl (o

(1) Perform such other related activities as requested by | 5,531 (ulzes culls (e 2l 28Mall i3 6,391 JleeHL aliall (1)

the Board.
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4.2.While performing its role, the Committee Will | s sLaedl 3 Gs¥ e layoud Lelol § imlll jopxs  2-4
observe the division of responsibilities between th’e S, 201815155, 53 il (5 Lot L liazs¥lg il sl
Committee, the Board, and the Company’s ’
management.

4.3. The Committee shall submit a report to the Board on | Les Leluesss Lelsl3 Ldloel e ezl ) 5,5 Al o5 3-4
its \_/vork, recommer)datlons_, conclusions and Lebads e Ll S e 4] ciogs
decisions after each of its meetings.

5. Powers SleMall -5
5.1.The Comr_nittee shall have the auth_or_ity_necessary 10 | Lebobans¥ Lelol Jow § Al clodlally zlll puess 1-5
perform its duties and responsibilities and the | . ; pile of (Laugis of) et Alalee J) 28LAYL Lalas
authority to investigate (or delegate) any matters s B o
within its competence. In particular, the Committee 1o pasiasdl drg ey dpaliatsl Gl

shall have:

(a) unrestricted access to all documents and records of | Ll s la¥ 2zl 2a L a5k 99 38,401 )l e ALY 3> (i
the Company that are necessary for the Committee to 45 095 Ll s
perform its duties and responsibilities; - I

(b) unrestricted access to the management and | claciclls §le) Leabsgag 4S,adl 315 wiall e Jsumsll 3> (o
employees of the Company (including Directors and € Kl calall iame emiartll (LSs il syl
Senior Executives), all of whom shall cooperate fully JA o 'uﬁk . ‘T“’ngj (w'e_' ’ '.55’ Jf )
with the Committee and shall answer promptly and | ! ¢! cle 2dls Sigims (Son iy )81 § 3,0y dulll pa
fully any questions raised by the Committee; Azl Loylas

(c) the right to establish subcommittees consisting of | cLac¥l o ST o1 guane oo catlis 2ue s ol LS5 @ 3! (o
one or more Members to carry out such duties as the . ST . . o

. > A s J lads sl L Lusgas &1 aL AL alall
Committee may delegate and as are permitted s Lelemsai gl pldlee
pursuant to this Charter,;

(d) the right to appoint and retain outside counsel, | of cuzll coyladudl e ol cas Llazadly cead § =l (&
advisors, or other specialists to advise or assist the s . e

) . N soceluw ol Lzl il @uuad ¢l psdly Caumildl
Committee, as necessary (which appointment, "L“i'm o S d] enial cla) i o
including the name of the retained party and any | *8al o3 &ixlll glota| paze poins O o) sLasd¥) cou
relations it has with the Company or its executive | as,all s 41 28Me sly cpall pasddl pul 1S3 po copeanll 2l
management, shall be recorded in the relevant (dudeaiall 3 :

. . . (s duasad! b)‘.):ﬂ 9l
minutes of meeting of the Committee); and

(e) the right to undertake any other actions that the | L Jsaae JSis il 55 6,30 @lela] f bl § gl (z
Committee reasonably considers necessary to | . & s

. . k . claglly o | d>gll ; 5] gl Ay g4
satisfactorily perform its duties and responsibilities S5 ostbll sl Je L“Lf” L"%w ads
and satisfy its obligations under this Charter. Al oda gy Ll ghney

6. Remuneration oKL -6

6.1. Any remuneration granted to the Members shall be | ssaxs gl saally KAl sbaeill mus 3BKs Gl 0sS5 1-6
in such form and amount as determined by the | o 1.y (25, 5,15y Hmst e 2L Aaladl Bpnazl
General Assembly upon the recommendation of the o R
Board, in accordance with the Applicable Law and Bl G Bailedl lusslall diadly Ll
best industry practices.

7. Entry into Effect and Review i dadl -7

7.1. This Charter shall be adopted by a resolution of the | (e Ly Zoladl Taezdl (1o 58 Czgay LUl sia dedal  1-7

General Assembly, following a recommendation by
the Board, and shall enter into effect from the date
on which it is approved by the General Assembly.
Whereas provisions and requirements in connection
with disclosure, notification, transparency and
reporting in relation to listed companies shall be
applicable to the Company from the date of listing of

Jud o0 Laslexe! josls (e 838 (09SGg 8yl udma (10 Ausmrgs
zhadYl daladll sldhally sSH1 ol ke Aoladl dnazd!
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Aalas B9 Byl § ol 7 153) eyl (ya Blize | 45,401 e
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the Shares on the Exchange, in accordance with the
Applicable Law.

7.2.The Committee shall periodically review the | sdasy &ss diway 2=DUl sda ol dazliey izl agas 27
provisions of this Charter and recommend any 5515¥1 Lelnl Lple 3t els Lplsmgs
amendments thereto to the Board. S T

7.3. Any amendments to this Charter shall be adopted in | L aediel & Lels 2aslally dxdl sda (e el gl deiad  3-7
the same manner in which this Charter was adopted. 2 sia




