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ARABIAN COMPANY FOR AGRICULTURAL
AND INDUSTRIAL INVESTMENT
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This Policy was adopted by a resolution of the Board of
Directors of Arabian Company for Agricultural and
Industrial Investment on [e]/[e]/1445H (corresponding
to ([e]/[#]/2024G).
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Directors
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CONFLICT OF INTEREST AND
BUSINESS ETHICS POLICY
ARABIAN COMPANY FOR

AGRICULTURAL AND INDUSTRIAL
INVESTMENT

Joall Sl iy Rllall yiylad dulow
Flially £ LatLudll A pall 45, 401

First: Introduction s3edl ) Yo
1.1 The responsibilities and duties of Arabian | Ll a,all 28,401 55ls) (ulzme pleos il shuus o 1-1
Company for Agricultural and Industrial | . et e i 5 . )
Investment’s Board (the “Company”), S aldhal Ly - (A1) plaally 130
according to  corporate  governance | <¥l> e Jelaill disl g 4ugiSe Al pung — AN
requirements, include the development of a | i Lesss Jaamll of Aaslsll “dusbiud!” @llall (o)lai
written and clear policy (the “Policy”) to deal | - . sl o1 5,153 alme sliacl s157 & 33 0o e
with actual or potential conflict of interest | ° PR ) @R
situations that may affect the performance of | =& ¥4l & calslall o0 pane 5l Bpdeaiall 5,159
the Directors, members of the Committees, | L ;ias. o5 @llall Glosol as of 25,401 ae pelolas
Executive Management or other employeesin | . . . L oty s S
the Company while dealing with the Company ¥ G lele gl aldball Buleall o da e O]
or other stakeholders. This Policy includes the | s U Ssudl 2ia e 3yobiall 84N LSy
requirements stipulated in the Corporate | sluc) @ aldl oia gy EMasly . Aduaull daslsly w21
Governance Regulations, the Companies Law | _, , . . s .
and its implementing regulations. Based on alads gliall p)lad ¥l go Jolasll 2l -
these responsibilities, this Policy has been | <-adl allas 38y cll3s flezdlasy ABMall 593 L3I
formulated to deal with and address situations | _.Lu¥! aS, sl allass (“asgl”) 2W God) Aia zilsls
of conflict of interest and related par - . Ay
transactions. This is in accordance witr? tr?é Ak 213 Sledaally Rl 2385

Applicable Law including the Companies
Law, the regulations of the Saudi Arabian
Capital Market Authority (the “Authority”),
the Company’s Bylaws, and all relevant laws
and regulations.
1.2 The terms and expressions used in this Policy | auleud) sda § Geasxiadl pladly clellasll o5 2-1

shall have the meanings assigned to them in the
Company’s Corporate Governance Manual,
unless otherwise required by the context. The
definitions and the Authority’s Glossary of
Defined Terms Used in the Regulations and
Rules shall be a basic reference for the
undefined terms contained in the present
regulations.

o Lo (28,40 4s 1) 2eSyl 2 3 L Boadl Silall
Laildy canylazll dad lliSy i3 (s lead) il
e ladelsdy aigdl mly) § Aeasiadl Slxlaall

Adjan pe Slxllhins e L sda d 3, W gulal

Second: Policy Objectives

sieolad ) fpo (o0l Ll

2.1 This Policy aims to:

dl dwleudl sda A

1-2

a) Regulate conflicts of interest and address
potential conflict situations for Directors,
members of the Committees, Senior
Executives, Shareholders, employees of the
Company, auditors, advisers and other
stakeholders.

ookl > Anllasy dlall (olad @i (0
slacl e U0 Lee 7 Lad llls dlazxll of Aadlyll
HLSy aie aatull il slacly B)la¥l ul=e
Az lag 35,4l 3 ondeladly cealuddly opduasd!
0¥ Alall Gleialy ool g callusd!

b) Inform the Directors, members of
Committees, Substantial ~Shareholders,
Senior Executives, employees of the

Company, auditors, advisers and other
stakeholders, as needed, (each party shall

o el olalll slacly 8)lo¥) (udzma slaci ) (o
G ondeladly gl HLSy Cealudl 5LSy (=l
lraly opladally (ablusd! azley 4S54l
dl L) Aol dpaas b oo (0,391 Axliall
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be referred to as the “Interested Person”)
of the need to avoid and deal with situations
that lead to a conflict between their own
interests and those of the Company in
accordance with governance provisions and
statutory requirements.

e Bygpan (“Gadl pakddl” 4 e Bb S
Jlas mo medlias oaylad (I @255 @I ¥l
LSondl p85Y Tady Lae Jolazlly caS,all

Aelladl eldlasllg

c)

Prevent misuse of the Company's assets and
facilities and prevent misconduct resulting
from transactions with related persons.

oeleadl e Blelatl s lill gLl 3oLf pias
ABMall (593

d)

Convey the policies and procedures which
regulate the conflict of interests of
Company Shareholders, the Board, the
Committees, Senior Executives,
employees, auditors, advisers and other
stakeholders.

Alall (aylad oy @1 clela¥ly slubead) ol
ECSOA[INESPYES [IENESPELYS-A P VPR 4
by BN 3 odelally il LSy

o533 Al Glioly oy lially b

Help the Interested Person in addressing
situations of conflict of interests in
accordance with the statutory requirements
and the objectives of transparency applied
by the Company in its operations.

oasladl el e Jolasll gall pasddl Buelus
G alaadl calual Tad g9 Aallaidl wlillazall Tasy
Leldee 338,401 Laddas

Comply with the Applicable Laws and
regulations in the Kingdom of Saudi
Arabia.

4 yad) ASLall @ L Joaall mslgllg Aalas¥ly 2l
gl

9

Establish  the required Professional

Conduct and Business Ethics.

h)

Convey clear procedures for disclosing a
conflict of interest, and obtaining the
necessary authorisation and approval prior
to commencing the business that may result
in a conflict of interest.

5@[—‘&1‘ ub)laj o CL,AA}U ;an,’ab Q‘;—b}l QL&.}
ey Jub :LG))U‘ 153[9_“3 ua.ﬁ_':-jl.n u\.c Jj_‘a_'x_‘b
Flall paslas Lee Lady 48 &1 Lot

Give illustrative examples of conflict of
interest commensurate with the nature of
the Company's business.

il Ll a3 N led Humings Aol qpotis
S, 40 LoLas s ae

(L

2.2 Situations of conflict of interest or situations
that could cause a conflict of interest include,
but are not limited to, the following:

oslad A paxll udy JUL dss e G Lasdy
wWlall (ol Lee Lady o) S =¥ of Aliall

2-2

a)

using the status and position in the

Company to achieve personal gain;

Seindd 45,801 § udssll 35005 casmill JHhiral
ols las

(i

b)

acting or having interests, as an Interested
Person, that may make it difficult for
him/her to perform his/her work in the
Company objectively, effectively, and
independently and prioritise the interest of
the Company over any other interest;

&Sﬁjléd«s;lﬁ@;@lw@_\é
puds Oly Jatuwe gmi ey Allady Hueginga
Axlias gl (e 35,401 dxlias

(=

c)

failure to maintain the confidentiality of
non-public information and disclosing or
exploiting such information to achieve
personal gains;

Lty Aaladl e clalall A e alanll pis

d)

use of information related to the Company,
its activities or business opportunities,
obtained in the course of the Interested
Person’s employment therein to gain
personal benefits or provide benefits to a
third party;

Wall @l cloglall Gall paxsll alasial
lele iy @I Jlas¥l (0,8 o Leadily 38,200
of Apunid pdlie e Jyuasnll 45,401 3 dloc ot

SES NN VL P - PR
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e) providing advice to any other organisation
competing with the Company in exchange
for payment;

&1 aSa J) lladal @oaas alas gsbe hilas il (e
ASy Al dudlie

f) the establishment of or participation in
another organisation engaging in a business
similar or competitive to that of the
Company by the Interested Person, whether
directly or indirectly;

5 ol 8 94y 5\5)[—:&1‘3? eLadly g'\.a_U Al |‘aL5§ (s
owdlio of dyliie bLad oyles 45,8 38,8l e o
AS, el blad

g) making a decision, transaction or purchase,
by the Interested Person, in favour of a
company in which they have an interest;

lec of Jolas 3 Jssall of J1,3 gall paseallslasl (5
Lpd Axbine 43S, 4 wlial sl 4

h) the acceptance of gifts by Directors and
Senior Executives from any person who
carries out business transactions with the
Company, where such gifts would cause a
conflict of interest; and

oo Lol cndiassd! 5L 3,10¥) Ll slael Joud (C
o O 13] S, A1 ae &ulaes cDlelad Al ekl éi
Flall @ oa)lai dl g355 ofbladh als o La

i) the resignation of any Director or Senior
Executive to take advantage, whether
directly or indirectly, of investment
opportunities the Company wishes to
capitalise on and which came to their
knowledge during their membership in the
Board or Executive Management, shall be
deemed a conflict of interest.

LSy ol siae e las (alad i LS (b
ool Pazal Jo¥ Jdtug i opdead]
s @ = ale Ak ol sl Gl — 4latiad)
digiac oLl Le mle @l Lee Balazadl § S,
Aodiassd) 5l a¥) of Byla¥l ey

Third: Application of the Policy

dbwd! Gadas Qe

3.1 This Policy shall apply to the stakeholders listed
below:

0Ll oy ysS il hall Glrsal (e dulewdl oda Gidas 1-3

a) affiliates of the Company except for
wholly-owned companies;

8,400 JalSIL 4S5 Ll St e Legd aS,adl s (1

b) each of the Substantial Shareholders in the
Company who own five percent (5%) or
more of the Company’s capital;

b 08y cpddl 38,801 @ crealud) HLS o0 S (&
A0 Je el coe ST 51 (15) i

c) Directors, Committee members and Senior
Executives of the Company;

HLSy die aatull Glellly 45,831 8yl] ulxe slacl (C
A8, A 8 odeassd)

d) Directors of affiliates of the Company;

A8, Al el )l Gl sbacl (o

e) Directors and Senior Executives of
Substantial Shareholders of the Company;

LS b ondsainll LSy BloYl pudlme clacl (2
A4 3 oneabal

f) any relatives of persons described at (a),
(b), (c) or (e) above; and

el ()9 (2)9 ()9 () & mell HLall paliedMeLysT 6 (s

g) any company controlled by any person
described at (a), (b), (c), (e) or (f) above.

4] Jlie pasd ol Lple Japu gysislade T3S, 6l (5
el (5)5 (2)3 (2)s ()5 () &

h) the Company's employees; and

A4 sibge (¢

i) the Company's auditors and advisers.

A8, Al g )ladung bl P‘)ﬁ (L

Fourth: The Conflict of Interest Guidelines shall
be as follows:

albiall o olai sl Ll

4.1 Conflict of Interest as it relates to Substantial
Shareholders:

iteabud HLS gl dlball yo)las 14

a) All transactions and contracts concluded
with the substantial Shareholders and their
relatives who own five per cent (5%) or
more of the Company's shares, whether
directly or indirectly, shall be subject to the

)Lgs i il é\.” J}E_:Jb Selall 48K e,a_‘zj (i
oo Bod Led (15) 0sSlay il elsy3ly Cpealudl
Il Byale e of Brdle Aasday 4,401 gl
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same conditions applied to the transactions | ¢ss aall ae iz @I cdlelall L gyanzes &1 Lo gyl
conducted with a third party without s
preference. i

b) All transactions with the Substantial | LS ae @i QI holall 286 e zLad)l @
Shareholders and their relatives who own o ey W et
five percent (5%) or more of the on 893 Led (13) u{gﬁ o2l 2y MM‘
Company’s shares, whether directly or | == 8-dle e sl 8ale daky 45,400 el
indirectly, shall be disclosed according to ALYl
the Applicable Law.

4.2 Conflict of Interest associated with the Bylo¥) pudmay Lo Ul Wlall osla3 2-4

Board:

a) Interest in the transactions or contracts | :as,all clucd s gl ssaally Jles¥l §axlall (i
executed for the Company’s account:

1. A Director shall not have any interest | o 4 0sSs of &l 5yls) (ulme guinal jommy ¥ -1
(whether directly or indirectly) in | _, . Yl afx = A PO
businesses and contracts which executed | & >2*sJbee 64 L“fﬁ”‘ blee) xliae
for the Company’s account, unless | &bl Laesll oo pausiy Y] 3540 Clusd @i
authorised by the Company’s ordinary | a =l Lasas &l Luylsall lasey 38,400 aalall
General Assembly in accordance with the ) tzall
instructions issued by the competent )
authority.

2. A Director shall notify the Board of their | o 4 Ly (ulzll sy of 85151 ulzs giae de -2
personal interest in the businesses and el G 33 s s 3
contracts made for the Company. Such clusd @15 (Il sgaally Jlec¥l 3 Apnsd dAxlins
notification shall be recorded in the minutes | ¥ «gleiz¥l raxe @ bl la iy AS,40)
of the meeting. The relevant Director Who | e cosemdll § liadl dxlall 63 siaall jo
has an interest shall not participate in the | . o e s S
voting on the decision to be issued in this | 27 <= @ £l GLill e G ‘éju"b‘d!
respect, whether in the Board of Directors, | ¢ sl 08 Jl> & crealud) Sliasa 51 il ol
its Committees, or the Shareholders’ Lealuw 2xlall
assemblies, if such Director is also a
Shareholder.

3. The Chairman of the Board shall notify the | .ic 2slall dalall Zuaezdl 551091 (udme utiy il -3
ordinary General Assembly, when it Lty . g . .
convenes, of the transaction and contracts ;L‘“) w3 0% Gl 25l Jlacdl oo }MLW'
in which a Director or a member of one of | #& 5! 8-4le dxbias Olalll u>] siae 5l Gulzll
the Committees has a direct or indirect | axlus (o pols oya5 jedall B3y led 5ilia
interest, and a special report from the e et .
Company's external auditor shall be E it e
attached to such notification.

4. Damage resulting from the above stated | ssaally Jlee¥! oo &bl 5 a¥ (e Adosall aas -4
transaction and contracts shall be the . ; : .
liability of the Director who has an interest M“‘Awl“’pw}fﬂ e Sl L“'J!’mi
in the transaction or contract, as well as the | <3 130 1531 Gulzme sbiasl (e ISy cazall ol
Board of Directors if such transaction or | i 5,240l el sK5¥ 2allslly ssaall o Jles¥l ells
contracts are in violation of the provisions L. BT e
of that paragraph or if the same ispproven fo | Do ol e st ol Asle 2t Ll w1
be unfair, contains a conflict of interest or Oteabad Ly 5all gl
causes harm to the Shareholders.

5. Transactions and contracts for meeting | i 5,2Lll aeg 5,aLll dxball Jud o a5 Y -5

ersonal needs shall not be deemed as - ’ . .

girect or indirect interest for which the L“’S?JL’:"MM w{‘&*’f&&d’d‘*;@“
ordinary General Assembly’s authorisation Jlecdl 5l Zale 2udlid Lady o5 S1 39aally Jlocd!
must be obtained, if they = are | c.li)dpaxadl clelasYl aull @z gl ssaally
conducted/concluded pursuant to public a3ae o A Al Lonsls 1 Lo gyl Lol
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tenders or are carried out under the same
terms and conditions that the Company
follows with general dealers and
contractors, and such transactions and
contracts shall be part of the Company’s
general business.

sgdally Jlad) sia oy thelailly (paadlazl
Slall a8, 8 LLES oo

The ordinary General Assembly shall have
the right to delegate the authority to grant
the authorisation stated in Paragraph 1 of
Article 27 of the Companies Law to the
Company’s Board, provided that the
delegation shall be in accordance with the
following conditions:

LMo jansai § gl &bl Aelall daezl
Anladl Balll e (1) Byaall @ Baylell Laus Al
A2 1] adme ) IS, allss (e 09ydalls

2 L gyl Tasy passasl) 05K of e

e the total amount of the transaction(s) or
contract(s) during the financial year
shall be less than one per cent (1%) of
the Company’s revenues according to
the latest audited financial statements,
provided that it is less than ten million
Saudi Arabian Riyals (SAR 10
million). The Director shall be liable
for calculating the transactions in
which they have a direct or indirect
interest during a single financial year;

gooma o daall of Joall tlis Jlexl 05 of - @

oo J31 g W Al M sedally JlecH

Al ilgd LY lady a8, adl cloly) o 71

Uy exdle 10 e J5T 055 of e Zarlye

Al ggne Bl (ulzme guae Jomisg . (so9au

31 8,dile nlinn 41 (35 ) e Malatd] ol
Buslod A 2l M5 Led 5yils a2

e the transactions or contract shall be
part of the Company’s general activity;

K,ﬂlkhﬁwwljiwlgoi °
bl

e the transactions or the contract shall
not include preferential conditions for
a Director and they shall be subject to
the same terms and conditions that the
Company follows with general dealers
and contractors; and

Alonas Uogyd adall of Jeadl esazy ¥ @

glag¥l suals 0S5 Oy 8)15¥) ulms gunal

Otlolaill agac ao 45,801 Lads @I Loy, dlly
ordlazlly

e the transactions or contract shall not be
among the consultancy works and
contracts that a Director makes under a
professional licence in favour of the
Company.

JLee¥l s o ddall of Jeall 005G YT @
el s Le msds @) ALAL) 355alls

The delegation period shall be no more than
one (1) year from the date of the ordinary
General Assembly’s approval to delegate
its authorities, stated in Paragraph 1 of
Acrticle 27 of the Companies Law, to the
Board or until the end of term of the
Company’s delegated Board of Directors,
whichever occurs first.

Eli o Busly B (adl dmy passarll Bus 9SS
LMo passas e dyolall Loladl drazdl Aadlg0
oo O9xdadly Zaladl 33 oy (1) 3,a801 3 531!
Ll G o 41 8ls] pudme J) 8 a1 pllas

ol Logl e o981 25,801 855) udma 5593

Any Director shall not be permitted to vote
on the two items of authorisation and
revocation thereof in the ordinary General
Assembly.

e Cogiatll 81531 pulme slacl oo ol e land
el Zarezll § pasatll clilly passanll g
Agoalall

The ordinary General Assembly shall have
the right to add any of the conditions
contained herein to the conditions stated
above.

Lgyidl (e 6 A8La) @ 3l duoladl daladl dpnazl)
el 35l gyl ) bl i (3330511
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authorisation granted thereto by the
General Assembly) to authorise the
contract or the transactions, the Director
shall resign within a period specified by the
Board, otherwise his membership in the
Board shall be deemed terminated, unless
he decides to withdraw from such contract
or transaction or regularise his status in
accordance with the Companies Law and
its implementing regulations thereof prior
to the end of the period set by the Board.

¥l of wzally ol mie (Roladl Laedl (0
Ao I axllazel @uaas 5531 pulma gine o
ozl 8 disgiae ik Vg BylaY) pabme Lasazy
Jelazll of uaall oo Joaall 5yas @ L cll3g (Augeie
axilgly il allaid lads deliagl Jpdai of
odzma B e Baamll ALL pLaasl (8 Ada))

Bylay)

10. The interest shall be deemed indirect if the | &l ssaally Jlec¥l o 13) 5,dles s Axbiall 2a 10

transactions and contracts concluded forthe |, .. . : B

X T dle lgd 3ams ol (Say 385l ol @3

Company can offer pecuniary and non- 2 > © "&“ >4 x‘w

pecuniary benefits for the following | ==l ¥ JUll du (e — AW sliall 2L

categories, including but not limited to:

e relatives of a Director (relatives shall | 5%l waals) 5)5¥1 ulxs giae )5S @
mean the parents as lineal ascendant . <

; s ol Olg ¥y sle olg cratllgll
and the offspring as descendants, zoslls <o ol 2%y lole Ol . 5
spouse(s) and siblings); (85315 Az 931

e a general partnership, limited | xo5ue of Aoy Zioss of elias 35,480 @
partnership or limited liability {5yl el o
company in which any of the Directors | * 2% @ slas e U’SJ I
or their relatives is a partner or one of Lo (0 ol Lpd 15,2 44,51
its managers;

e a joint stock company or a simplified | L3 clly dauis dealus of 2ealus 35,50 ®
joint stock company in which a § g oare o5l e el of sl ;
Director or any of their relatives | * 9 7 00 @ SLET otes
together or separately, owns five per | dlz! oo AST sl (/5) died L cnasize
cent (5%) or more of its total common Ausladl Lo
shares;

e a sole proprietorship, other than | gac L cllie — oS il pe e —slail @
companies, in which a Director or any © _

. . L | 4,81 - 1 ol Bylo¥! udzxa
of their relatives owns shares or Koo sl il oo 1l B ol
manages it; and

e a sole proprietorship or a company in | w50 ce ol of seanll 05 38,5 of sLail @
which the Director or any of their |~ . .

o X Lasd Leduais JLS 0 ol Lplal pudzms 8 Touine
relatives is a member of its Board of | Leedli LS 00 ol Lo °‘~ =3
Directors or one of its senior Al ab lae
executives, except for the Company’s
affiliates.

11. If the Board refuses (by virtue of the | 4 zewall (asgadll cizgas) 85lo¥ ulme (ady 13 <11




Classification: General

12.

If the General Assembly refuses to grant the
authorisation pursuant to Article 27 of the
Companies Law and Article 44 of the
Corporate Governance Regulations issued
by the Capital Market Authority, the
Director shall resign within a period
specified by the General Assembly;
otherwise, his membership in the Board
shall be deemed terminated, unless he
decides to withdraw from such contract,
transaction or the competition or regularise
his status in accordance with the
Companies Law prior to the end of the
period set by the General Assembly.

B3l gy sl e Aalall Anazedl cundy 13] <12

Byl At (s (44) 35Lll5 S, 201 allas e (27)
prls e fad I Gyl Hn o Byl
nar! Lasims 2ea M5 dillinal @gads 5,5
Lo g e pulzell @ dgince cus Yl (alall
of bl ol Jolazll of saall e Joaall 5ya o)
Byduiiall dmilely Al allasd lads dclinsl 3285

Aaladl Znazmll B o Bl 2L sLadsl L

Committees desires to engage in a business
that may compete with the Company or any
of its activities, the following shall be taken
into account:

Leaudlin of (A8, &1 Audlia il (0 e Qe
1k Lo Blel o i dlglys gl LLadll ¢ 9,9 as 3

b) Competing with the Company: 48,40 Audlie (o
1. A Director or a member of one of the | ju olell gum| sianc 9l 5ylo¥! ulo guinnd joxs ¥ -1
Committees may not, wlthout the Gener_al 1 sl (5895 Zslall Zolall Znanll (30 paieyd

Assembly’s  authorisation and in | ~ o ]
accordance with the controls set thereby, | L& oo e ¢l @ s OF 2slall duaoll Lasas
engage in any business that would compete | ol Llaill g 9,8 uxi § 2 o of (3S,ad1 ddlio
with the Company, or trade in any of its dols
activities. e

2. If a Director or a member of one of the | 3 olell gus] siac of 5I0¥) udme guae ity 3] -2

e notifying the Board of Directors of the
competing business he/she wishes to
engage in and recording such
notification in the minutes of the Board
of Directors' meeting.

iy S ALl Jlac¥l By10Y1 udma PN @
gloanl jazme § O Sldly Lpusles §
By10¥) el

e the non-participation of the Director
who has interest in voting on the
decision issued in this regard in the
Board of Directors, its Committees and
the Shareholders' assemblies.

Goladllia @ suuay g LAl e cugiasll
Onealudl Blaansg ol 3,0 ul=e

e the Chairman of the Board informing
the General Assembly, when it is
convened, of the competing business
that the Director or a member of one of
the Committees is engaged in, after the
Board has verified that the Director is
competing with the Company’s
business or any of its activities, in
accordance with standards to be issued
by the General Assembly upon the
proposal of the Board and published on
the Company’s website, such that these
businesses are assessed on annual

Lolall Leaazdl DL 5,10¥1 pulzme putty ol @
e Ldolys @l Audlill JLas¥L, Laslanil aic
Bz day 3y (oLl us] suac of (ulzll
Jles¥ Ll gune 2udlio oo 8ylo0¥! ulzo
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2Ly Bl Arasdl Layuuas ulae Ladg alglss
GoASIY adoll & yaddy pulall A8l (e
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basis.
e Obtaining an authorisation from the | wila)l faexdl o gawsy de Jgaxtl  ©
Company's ordinary General

Assembly, or of the Board of Directors
through a delegation of the ordinary
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Classification: General

General Assembly that allows the
Director to engage in a competing
business.

geaall ! Lolall dalall dmaxdl e
sl Il 2 loay

Committee and any person related thereto
are prohibited from trading in any securities
of the Company during the following
periods:

4l 3lugl 61 3 dolatll s oo L A8Me 4 ain
! slAall s S, s

3. The concept of engagement in any business | auslis asla (o doe gl DY p5ide § J5ay -3
includes any work that would compete with L .. R T
the Company or any of its activities, as Lo sl gl BLALIE 259 41 Ll 512540
follows: ‘h
e a Director establishes a company or | «Sle of 45,80 5,l5¥1 Lulxe giane uunls @
owns substantial stocks or shares in a e of 268 3 o 5 die fe
company or a sole proprietorship that | =2 o G oS Sl et S5e &
engages in an activity similar to that of | &l sl 44l LS 95 e Ualis dolss «s)5
the Company or any of its group; Liegaza (1o
e accepting membership on the Board of | <, altauslio a8, 8 5,1s) julma ugune Jou3 @
Directors of an organisation competing e iy Ao Byl s 51 Ls 1
with the Company or its group or B8 TS LI G5 5 s )
managing the affairs of a competing | ub e Lesd La OF L 2udlio 35,4
sole proprietorship or any competing a8,
company of any form, except the
Companies affiliates;
e a Director obtaining a commercial | [ S> 3L of 2l U6y e ginall Jpn> @
agency or the like, whether apparent or R
implied, for a company or another sole | <~ *= %' A e sf = Bl
proprietorship competing with the Lregama ol 45, all dudlia
Company or its group;
e the Board shall consider the | agMardl bl slele gulell e sy ®
requirements of independence and | . N
situations of conflict of interest in | S0 =3 1 dhall wlas oy
accordance with the regulations issued | csesd e 2l AW o) A5 (00 850l
by the Authority when appointing | sl cussilalls  cadll  oladall
flna.nual and legal advisers and bl
auditors.
c) Blackout Periods: sl ol (z
1. Directors or members of the Audit | gisaasllldnlcbaclyslodl jules cbacl pitey -1

e during a 15-calendar day period
preceding the end of the fiscal quarter
and until the date of announcing the
audited interim financial statements of
the Company;

LLA 4Ll Leogat) Logy (15) I 358 J> @
U @slgal ope W) yls Gy JUI a1
ElS)J«.U M}M—U Et..._.biﬁ‘

e during a 30-calendar day period
preceding the end of the financial year
and until the date of announcing the
Company’s financial results; and

Badl 2l Ll 2uansanll Logy (30) I U @
LU sl e DY gl Gy U
AS, 50

e the above stated blackout periods shall
apply (where applicable) to that
member who resigns (during the
blackout period) and any person
related thereto.

Letis) s el Ll Hladl Jlaxll cilis @
50 o) Jearadl gpandl I3 de (oo
.nglémésumzéb()k_ﬂ‘

4.3 Conflict of
Company’s
Employees:

Interest as related to the
Executive Management and

S, 41 Al gag Aaudil! Byl 5¥L b,k Wlall yaylad 3-4




Classification: General

a)

Upon their appointment to the Company,
employees thereof shall disclose any
conflict of interest, or in the event that an
employee has an interest in the transactions
and contracts carried out for the Company.
Moreover, they shall report their
knowledge of an incident involving an
interest for those who work for the
Company and that has not been disclosed as
well as when the employee knows that
his/her  relative works under their
supervision or is subject to their directives,
or that one of their family members or
relatives works in the Company or has an
interest in the transactions or contracts
concluded for the Company or that they are
a customer or supplier thereof.

1,00 mpolasasl wie A5, A0 abige (e Orany
Axbian s 985 Jl> @ of clall paylad e zLadY]
A Alal gm @ ssaally Jles¥ G
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b)

Any outside work activities carried out by
any Senior Executive shall be reported to
the Board, and shall be approved by the
Board, and disclosed in accordance with the
Applicable Law.

Joe daidl gl e 8515Y) udzms P ok OF com
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e L 7L o2 0l Lple udnl| 2adlga ds

Ml 3 Aelas¥l

<)

In the event that the Senior Executive or the
employee wants to engage in outside
businesses, they shall refer the matter to the
CEO of the Company for consideration,
valuation and submission of
recommendations to the Board in
preparation for issuing the appropriate
decision in this regard.

e el Cabisl o gzl Jgsd) o JLs &
A5l gdpantl) ety (e el (e dyle el
Bla) el il Bpumgally dapyty el dulyl

Ay bl Hhall lagsy Toues 38,401

d)

The Company's employee shall notify their
direct manager upon the employee’s
knowledge that one of their relatives works
under their supervision or is subject to
his/her instructions. The employee shall not
unilaterally make a decision to appoint,
evaluate the performance of, or promote
said relative.

ple Go ALl slas) a5, 8l Calbge e caay
paky ol (AdlA) cexd any 4 quyd o calssll
o il (yo 51y calogll 3, T g il
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Senior Executives and all the Company's
employees may not:

o 45,80l onabsll avemy Cmduaiddl HLE aites
:L“;L:_H

1. engage in the business of competing
companies whether directly or through
any person related to them;

oo ol Bydilis dudlia Sy Jleel 3 AS)Lall -1
e ABe (g3 5,8 ‘__.;T I

2. conduct any transactions with the
Company without the approval of the
Board or the General Assembly of
Shareholders in the case of Senior
Executives, as such transactions shall
be approved by the General Assembly
as required by the law; and

Aadlge gty AS,A01 ae cDlalas ol § Js5dl -2

ealuell Weladl Aaezdl ol Byla¥l Ludzs

Ll oz, @ opdsanall LLST aeadlly
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3. Senior Executives and any person
related thereto are prohibited from
trading in any securities of the
Company during the following periods:
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Classification: General

I 38,8l Al Gl @l @ debadl e
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e during a 15-calendar day period
preceding the end of the fiscal quarter
and until the date of announcing the
audited interim financial statements of
the Company.

Ll Wl egatl Logy (15) 1358 JMU> @
LU @5leddl e oY) &l G QLU t\).ﬂ
AS, all A gmall 2&._..‘;2"

e during a 30-calendar day period
preceding the end of the financial year
and until the date of announcing the
Company’s financial results.

LA wledl gt loga (30) 31 JUs @
Bl g Y 5l Gy WU wl
ECSEATENIY

4. The above stated blackout periods shall
apply (where applicable) to that
executive officer who resigned (during
blackout periods) and any person
related thereto.

Lites) Grad el Lol LLall Llaxdl olfe -4
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W‘@L th)tcéiua_’x,&éb

4.4 Conflict of Interest as related to External and
Internal Auditors and Advisers:

dolills @l arbll Bl gllall

sl 44

sonybadadly

a) The Company's external auditors shall be
independent.

Onzldl ablusdl gazlie 068 o e (0

b) The independence of the internal auditor
shall be maintained, and he/she shall be
adequately supported to carry out internal
audit work, provided that the internal
auditor shall functionally report to the
Audit Committee and administratively to
the CEO

Gl el AaTl e Aadlell iudy (o
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¢) The Board shall consider the requirements
of independence and situations of conflict
of interest in accordance with the
Applicable Law when appointing financial
and legal advisers and auditors.

Al sbll slele pulxll e Ao (¢
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4.5 Conflict of Interest as related to Candidates
for Board Membership:

By ulme ogenad i s, bl Wliall oylas 5-4

a) Any candidate who wishes to nominate
himself for Board membership shall
disclose to the Board and the General
Assembly any situations of conflict of
interest, in accordance with the procedures
established by the Authority, including:

11 b By ks i § s 0o e
N> e 6l e Aaladl &nazelly Gudzmall myady of
= a2l o 5,0 Slsl2¥ 385 — liall plas
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1. havingadirect or indirect interest in the
transactions and contracts executed for
the Company’s account; and

Jlee¥l 3 8yile pe of Bydilia Axbias 5929 -1
S, a0 led @5 G sgally

2. their engagement in any business
which  would compete with the
Company or any of its activities.

of Sl Audlie ald o Jee G 4SIAL 2
glss sl LoLadll § 9,8 asl 3 Liwdlie

Fifth: Disclosing Situations of Conflict of Interest

dlall oylad el e 7 Lad¥l luwls

5.1 The “interested” stakeholder who is in a
situation of actual or potential conflict of
interest, or who is not sure whether they are
facing a situation of actual or potential conflict

U @ piy @) Anlall colo gall jesall Je 15
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Classification: General

of interest, shall disclose in writing to the
Board or the Secretary of the Board, the nature
of the actual or potential conflict of interest that
they are facing.

o 38,401 Byl udzma e cnal of Byl0¥1 udxa J) LS

52

The disclosure shall be made immediately after
the Interested Person realises that there is an
actual or potential conflict of interest. Such
disclosure shall be made in detail containing
the appropriate facts.

asl gl paseddl ey OF day T8 ok ol o syl
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The Board shall, through the Audit Committee,
review all situations of conflict of interest that
have been disclosed in accordance with
Paragraph A above or those, which have come
to be known through a survey conducted
specifically on conflicts of interest. The Board
shall determine whether additional information
is required on a case-by-case basis. Should
such information be requested, the Interested
Person shall provide such information
immediately.

IS Lzl Bax Ll id IS (g0 5031 (udma p3ay
(1) 5,84l Lady Lae 7 Lad¥l @3 &I llall o)las o>
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The Board or the Secretary of the Board, when
ascertaining the existence of an actual or
potential conflict of interest, shall immediately
provide specific written directions that the
interested stakeholder shall abide by.

3929 cwo ST e Gudael) e cnal of Lzl e oy
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Upon concluding a contract or conducting a
transaction with a related party, the Company
shall disclose the same provided that this
includes informing the Authority and the
public, without any delay, that the contract or
transaction is equal to or more than one per
cent (1%) of the Company’s total revenues
according to the latest audited annual financial
statements, except in cases in which a Director
has an interest, where the approval of both the
Board and the General Assembly is required
according to the Applicable Law.
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ST 095 00 sgeadly Al B A3 dody O e (@8Me
ol wsladdl lda o 13 Jeladll of wBlaxll cUdy asls
3l lall Jlazl o (11) e s ol Lslawa lolasll
05 1 ALl ¥ o By Bllo uilsd 5 g
dadlye pall ullazy > Axhina Ld 85Y1 (ulzs gunal

Al s Baazml (e Aadlgag ulzel

5-5

5.6

The Company shall also include the following
in the Board report:

6-5

a) A description of any transaction between
the Company and a related party.

Ao 65 B)bog 48,81 oy Ade (Y iy

b) Information related to any transaction or
contracts to which the Company is a party,
and in which a Director or Senior Executive
or any person related thereto has an interest,
including the names of those appointed to
the transaction or contracts, the nature of
such work contracts, the conditions,
duration and amount thereof. If there are no
such works or contracts, the Company shall
submit a declaration in this regard.
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Sixth: Company’s Professional Conduct
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6.1

Values and Principles
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Classification: General

a) Compliance with Applicable | ausSxll mlgllly uclgally aokalily Al (i

Governmental Laws, Rules and Ll
. )
Regulations ‘

1. The Company and its Directors, officers | LJosung Lzylsl pudzms slincly 3S,801 e cpany -1
and employees shall comply with laws AN 1 " .

, . . | lelly aelsally Ala¥l ez oAU Lol
rules and regulations applicable in any @’i'uj '\L"J.jk T ‘”d; .L“jda’”
jurisdiction where the Company conducts | L9 Ldee 448 35,801 Goles gllas gl @ ALl
:)ug_infa;s, IincluI;jingh the Appligable IBaw. Js> chludiul pead 05 @il LY slas
ndividuals who have questions about | . . . . . R EPNET .
whether particular ~circumstances may | ¥ .’Pd’@."h“ uus'“ * ;dj’%
involve illegal conduct, or about specific | i «pellolad e Bubais 48 ipas Aalasl Jso f
If;wsldthat m?ly happ!y to dt_heir activi_ties, & ool it o L ALl b ydn pn sgladll mele
should consult their immediate supervisor, | . . : syt

. Lo 1,40 ! o (g o) RO YEY |
or the Conflict of Interest and Business e bliaalsl( ""’w‘)fwj o 3?LA
Ethics Committee (if any) or the Audit Al ads (e oloze
Committee, depending on the nature of the
case.

b) Fair Dealing Joldl Joladd! (o
1. Each Director, officer and employee should | i 5,5 Lulzs sae of Jogens of calsge 8 e 1
endeavour to deal fairly with customers Sr . .

. e dsle Ll 2 (Sas
creditors,  Shareholders,  suppliers, | & Sy dolasll 028 ofes e 5
competitors, government officials and | credbdls eaoslly reabudly cuslally $Mleall
employees of the Company. No Director, | ¥ s Y5 4,501 Laligay crsesSall cralsglls
officer or employee should take unfair | .. . - -
. . ez cals I J9s 1 8y0a] e g

advantage of anyone through manipulation, | 2 J”‘“‘j VI
concealment, abuse of  privileged | = > oo pad gl g Asle A2 Biem,
information, including but not limited t0 | L, (Ll 5ela) of Lelas] of 2ypudl cilaslally
competitively  sensitive information, | , . Y ey s 3
misrepresentation of material facts or any | st J ) M“’k "¢
other unfair dealing practice. 4l sl Al @l anmty Audlll Su> o0

Joladl e Jalaal) 5,51 Asylan

¢) Confidential Information Lpudl sleglall (7

1. }Niti;outbi)_reju_dice, ana/ other agrggmlent Or | ;1 Jissld alll of g, aublasl a0 HLae¥l ds¥l ae -1
egal obligation such as non-disclosure | .\ ¢ oy aast) » Loyl ane oLl it
agreements signed with the Company, ‘jﬂﬂ ﬂj e tdlic N o Slialast oo
every Director, officer and employee of the | -4l 3 alsas Joguns Bls) pulzms gune IS
Company is obligated to protect the | :.s,slls eMeally 25,4l Lywdl Sloglall Llose
Company’s confidential information, as 1 e 331 Ll LYl e .

g Slejdl g e cranludl
well as that of customers, suppliers, Gl ~3 ’f”“”ﬁa}ij e f
Shareholders, fellow employees and third Al Ly Slaglas (e imindl
parties who disclosed information to the
Company in confidence.

2. Confidential ~information consists 0f | oldl cleglall (e Lyl Gleglall oS -2
proprietary information and information | . . b Ki e Y &l clealall
that is not generally available to the public | =2 = & © :),;5#. ‘S‘J stedls
and may give one who uses it an advantage | %! Sleslall (eints a8y 2udlissine Loustal
over the competition. Confidential | 2ls3) cileudly dladll  ppmmdl ¥ JUL Jp e
information may include,  without . ¢ L,
o ' Iolly cc¥alally (a,letll L1y [
limitation, methods, products (actual or s ] R A A (a)‘m?
planned), trade  secrets, formulae, | =Sed Aeedaidl JSLJly cobldl aelsdy
resources, databalsesf,_ inj[elrngl ofﬁce @ls3g AU lldly conalagll Ggidg (Al lll
structure, personnel, financial data, price | . R . ‘ ¢
. - g T Aletll by adly cpandll culluly ol
lists, pricing methods, trading conditions, 44*’ i 24 - I
technical data and information, marketing, | <t=¥s «Gwudlly duall Sloslally wbll
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Classification: General

marketing research and practices, business
plans, prospects, client/customer lists, and
personal or  financial information.
Confidential information can be in any
form and on any medium, whether written
or otherwise tangible.  Proprietary
information can be information that an
employee, officer or Director, acting alone
or together with any other persons, may
discover, create, develop, or improve while
employed or engaged by the Company.

Sladgrlly (Jeadl dalasy cdaigudll olaslelly
closlally «oilill /edleadl  ilydy Alandl
Ardl Sloslall 055 ol (Sasy Al dpaiedd)
LS Ay ums gl s elgu Lo ol 39 JSCa 6L
ok a3 Slaglas doldl aleglall 055 of (S
sl calige Jid o L ol Lapglas of LALAIS)
bl (e O3driaty B)ls] (ulzme gune ol Jogua
sl oyl polxdl Gl ae AS e Boguay ol 62,8

Leo LoLap¥l 51 38, a1 ps Lol

Upon termination of the employment
contract of the employee, official or
association of the member of the Board of
Directors or the advisor, he/she must return
to the Company all confidential or
proprietary information in its possession or
control.

e Lyl of Jogadl of calsgll Jae de sl ie
Sl s o e cpazy L) ol 5,)15Y1 uls
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d)

Employee Relations  and Non-

Discrimination

el pucg rabbgll wildde

(s

The Company prohibits harassment based
on race, ethnicity, national origin, religion,
gender, marital status, age, and disability,
to the extent covered by the applicable laws
in the relevant country of employment,
including the Applicable Law, as well as
any other basis protected by such
Applicable Law. This Policy applies to all
of the Company’s employees, officers and
Directors and any third party they come
into contact within the course of doing their
duties or engagement as well as any work
environment, whether at the Company’s
premises or in other work-related settings.

o aiDleo o 3,5 Gpe (e Fliy raatd) 2,401 Lo
S spas 51 Buslaia¥l il 5 diss 51 i 51 dlod
gy § Aybadl et § Jsadldl wmdl J) sjms
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ilbss ez e Bualudl s Buassy Aalai¥ll sla
Lz Gls Loplsl e sliacly Lalgguny 38,400
odlee¥ @ lal Bliws 3 L Jlas! (e 019385 13 (5,5
Slo  slse dae Ay g 51 G40, bl o
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Environment, Safety and Health

ngally 2edlaly il

(»

The Company is committed to conducting
its business in compliance with all
applicable environmental and workplace
laws, regulations and permits, including the
Applicable Law, in a manner that has the
highest regard for the safety and well-being
of its employees, customers and the general
public. Therefore, the Company expects all
employees, officers and Directors to strictly
comply with all applicable laws and
regulations relating to workplace health and
safety, including the Applicable Law.

ez watll P o0 Lleels pliall 4S80 a5ils
Al Al ALl pars Ul wlsllly Zelasdl
aleza¥) clgiae el (pagass 2ashay doall Skl
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el 05§ 2ol a2l

1

If an employee’s or officer’s work involves
compliance with any safety and health
laws, it is the responsibility of the employee
or officer to familiarise themselves with the
Applicable Law, including record keeping.
Employees and officers with questions
regarding the requirements that apply to

b p Y e Jogadl of calsoll Jos Jorisl La 13)
alogll Al 95un e 0L (Adludly Al Aalasl (0
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Classification: General

their work area should contact the Human
Resources Department.

Lyl 3)lel) sy Jlas¥l pdlest e Gaais &I
s olag

3. All employees, officers and Directors must |  l=s cbacly cdogally cnabosll ppex e cpats -3
immediately report any potential or . R T T T
Ugizms Gl 4l e @ a5 Ky
suspected threat to human health to the "Lc . ’L" POt Rt ?’ o
Human Resources Department. Such | > & ot Ldull slsll g J) olud¥l 2me
r(;portsh must be made :;115 soonlas EIOSSibIe bbbl s &gas way iSas Lo yd (i, 81 3 ladll
after the occurrence. The Applicable Law | . B SO . :

. . . Ac po xilglg Aalasl L wasd) L sLLEY o
regarding reporting requirements must be | ° ’A@’J? T ‘#H’ ke ?
complied with within the mandated time | %=l <lAall B syl 28 llbaite @las
frames. Bousl

4. An employee, officer or Director must not | s,ls¥! jules giinc of Jogudl of calioll e Ads -4
come to work or work under the influence < . : )
. ) Ladly o 13 I I yae Jl el
of unauthorised or illegal drugs and/or | ~ °° J“’l”f ol danll sie fl‘) -
alcoholic beverages. s Ao gy ddl a2 ol Le prall a2 adlaall A8l coms
Js=SI!
6.2 Company Assets aSpidl Jguol 2-6

a) Use and Protection of Company Assets

1. Company assets may not be used for
personal gain or for any business purposes
other than the Company’s business. This
includes both tangible and intangible assets.

A8 Jleel s Joe (alel Al of Aases

Aol pes sl Jouadl asaaty g

1

employment  agreement and  other
agreement between the Company and an
employee, officers or Directors, each

Jjj—wl‘ 5i _daj_u ji g).ﬁ:_” ) LQ).:;}“ L’ngl.a_ﬁ”j
Jj}.w.aji u_ajajads‘a.\:fﬁ.w.g ‘EJ‘J?” M}.@_ﬁji

2. Some examples of tangible assets include | (e claall (sl Jouodl e il oy asaars -2
equipment such as computers, electronic | . . .oy gy, . bl 3ol
devices, supplies, vehicles, telephones, #3503 ,a’% 5 ’ e
copy machines and furniture. Some | xsed! =¥y caslsdly SLSAls cmlolialdly
examples of intangible assets include | Gsa> asll e Jeuodl e AT oy LYy
intellectual property such as technical T Y et

; . . Slely aile (Aol 48 el e (Sl sl
know-how, pending patent information, > ﬂ“ 5‘ o "LA i .
trade secrets or other confidential or | &1 @leslas &l slanledl sl udly Aalallp LAY
proprietary information (whether in printed | jzag (25 480) of degidan i lgw) ols o
or electronic form). The Company’s name | . . . o e 3 C e .

. dods Adlegy dylxs Adle I sl aS,adl |
and any name, trademark, service mark, | 0 P e 68 "d =
logo or trade name associated with it or any | €=t oo gl ol 4 obias Gl el 5 Hlads
of its products are valuable assets of the | (s ¢ Lelasiwl jem ¥ 28,0l 2 13 Yool
Company and may not be used by NI . .

. 512l Y ol Aasd cwlSe Brazil (nabssll
employees for personal gain or for any s oalel ¥ sl % T ) .’l
business ~ purposes other than the Ayl Jlest B>
Company’s business.

3. Directors, officers and employees are | ggalsslly ostosully 59l ulme slnel o8 -3
responsible for ensuring that appropriate Lo Aeaelill sl 3Ll Gl e oo
measures are taken to assure that Company | ~ ) e uu;.ug%w:
assets are properly protected. In addition, | 345! ke aam LS @l s e 35401 Jgual
Directors, officers and employees should | Jso¥ Jlaall aluasradl gleal dldl plasl)
take appropriate measures to ensure the | . . - : N

" e calilly Jleadls 48,ul) o s (4S8, 501
efficient use of Company assets, as theft, | ~ >~ “3J 2 ] o -4
negligence, recklessness and damage A AN Ay e abe AL LG5S
thereto may have a direct impact on the
Company’s profitability.

4. Unless otherwise provided in an | cadsgall aslasl § clls s e ol @ Lo -4
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employee, officer or Director will only use
the Company's equipment for the purposes
outlined in their employment agreement or
in their engagement with the Company.

o2Ldl @3S A Bl Bls] ulme guae
ao dbls)l ol dadess adlasl @ Lle pogwaill
45,21

5. The use of desktop or laptop computers and
any Company e-mail account is subject to
verification by or on behalf of the Company
and shall generally be limited mainly to the
Company's  official  business.  Each
employee, officer, or Director shall ensure
the appropriate use of Company e-mail for
the purpose of and in relation to sending,

1o Wgazll o LSl ol B3l alazinl 05 -5
b (o0 pamill las s 385800 g 7S] s ol
oty Sy iatdy of sy Lre 2Ll of 45,401
o cabbge IS casing Apesy ! 35,400 Jles e
) @M p szl Byls) ulzma guane of J 95
G oA wudl Jlay] Cam e AS,8M ig ASTY

replying, forwarding, NEWSQroups, | « ,udl olelSy o Ls¥l cilegazma ezl Bole] oyl
passwords, and the maintenance of the e- ..
. A;LHAJB
mail.
b) Removal of Equipment from Company 48,4l Gl o B3I A (o
Premises

1. Management approval is required to
remove any equipment from the Company
premises that is not designated as portable
and for the employee’s use, for the purpose
of protecting the Company’s physical
assets.

dL: J}qa.‘r)\ g’-‘-‘é ‘L“JLU K)_:u.“ J}pi :QLAJJ -1
Glio (o0 Usama p Bl 2l All3) e 815¥1 dadlsa

2. Upon termination of an employee’s or
officer’s employment or Director’s tenure
or at any time upon the request of the
Company, he/she will return to the
Company all equipment and/or other
property of the Company, including
computers, documents, electronic data, and
all other materials belonging to the
Company and/or related to his or her
activities while employed or engaged by
the Company.

:4.1‘9.44.95.\.& ;L(‘;.I‘ji Jj}w.“ji ._a.Ta}Ll..\.a.c;La‘l.u.: -2
b e ey By 6l @ ol BI3Y udme sune
8532¥) auez 35,401 ) dmy O dule cpazy (3S,40)
E)'.Q.?-i s ‘3 Lo ‘5)55(‘ K)_:u.“ S lSiewe 5?/3
229 ‘WLL.Q_U JaSLm}”j L;:ls}ﬂj ‘;}“ Mw‘
bl aslbolady slazs of aS,ad) suslall 5,331 s1gLl

S, 400 Ably) 5l dlee

6.3 Gifting Policies

Ll Sluls 3-6

a) Receiving Gifts and Special Treatment at
Work

Jeadl § ol Alalalls Llagl a6 (1

1. Building strong relationships  with
customers is essential to the Company’s
business. Socialising with customers and
suppliers is an integral part of building
those relationships. Common sense and
sound judgment should always be exercised
in providing or accepting business meals,
entertainment or nominal gifts. While
circumstances may differ on a case-by-case
basis, the overriding principle concerning
gifts is that employees should not give or
accept anything of value that could be
perceived as creating an obligation on the
part of the recipient (whether an employee
of the Company or a customer) to act other
than in the best interests of their employer,
or otherwise to taint the objectivity of the
individual's involvement. It is the

Jand B9y Bal edhanll po Asd wlddle sliy piny -1
el o A laiz] SlEMe 2al8) iad LS 45,41
Oty lMall s sl oo Ty ¥ e 52 sl
Logdudl ASGH ) oY1y el Bl dylos
Lladly plalall Jobis cilges Joud of @puds wie
ESCVIEES JE PN P FREE IR VS PRE N [
oo oty Ll 3lat Lowd I Tl 1Y) 5%
ey Aasd (63 0o (51 Joud o @uud puie (malssll
Al bl cole e B JSay 4l meds O
Sy ally Slaos o 5,401 § Uiy O clgws)
Leguglly Llallogdo of caloe 22 Axbial callis
oo WS A9 ue calsga S Jamiyg 55all AS5LaL
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responsibility of each employee to ensure | Caslall § Guolio Fol day Lludl Jgud of qouds oof
that providing or accepting a gratuity is it ae . .

. X Ll Ul 38,0 Al (s catng Susld!
appropriate under the circumstances. When ¢ e
in doubt, a prudent stance should be
adopted.

2. Employees shall neither seek, nor accept for | of cleas of Llas 27 b suc cpalsll e cpaz, -2
themselves or others any gifts or favours | T oty oy ol ¥ ¥ oo L g3
without a legitimate business purpose, nor ‘f" - Al ‘ 3‘" ’
seek or accept loans (other than conventional | *! I8 5 il pute mple (o LS aall 2e 9, e
loans at market rates from lending | oo Gowudl slanly aglatll (o980l (o)) a9,8
institutions) from any person or business T .

. R Lss | A 51,81 &l
organisation that does or seeks to do "Lu"'/ e sloast e on (b3 >
business with, or is a competitor of the | -t sl atad of 4,40 s Joay LLIM (e ol
Company. This Policy applies as follows: Aulead! s d Bdass
e in case the receipt of a gift is | ¢ se Jead Ludl Sliwl iz daidl> 3 @

unavoidable due to legitimate . . .

R .- e & Ji Jdas e lew! ol
business, cultural or traditional reasons f’L‘“’”‘ %“) T et T
(such as Ramadan, Eid or National | £h! cass 4ild ((glosll pedl cslecdl L
Day), any gift in excess of SAR 100 | ;elxs Zyua 21 oo Bydadl 35l 8yl0) sae
must be officially declared to the Head | ., . . N .

e | 1aig ¢ L, 100 Lgoud
of the Company’s Human Resources Gl oa rindy "SJ}M“ du -
Department and shall be considered as Bl el gl Abgaxs 45,40
Company property under the Human
Resource Department’s custody;
e in case of the need to offer gifts for | ¢y se Jeal 2pan qas (Y qatsl > 3 @
legitimate business or cultural or . . .

o X L ) Ladar elais! olwln ol
traditional  occasions  (such  as M "uf) o T ?
Ramadan gifts or Company branded | «(S-ad &bl 2adlall doxxs Llaa 5l o las,
items), such gifts must be pre- | .. Lladlsia e Gws 2adloll caaz 4ld
approved by the CEO, and properly . fo el sl L
registered and documented; o Lednisly Loy cpbetidll gl Jid

all] gl
e an especially strict standard IS | sleg Led olsg ol lide Gubas 2z, @
expected with respect to gifts, services, | . ... . . o
A X [ Iy Slossmsdly loaslly LlaJl
discounts, entertainment, or | 2 b ’ ? 2l
considerations of any kind from 0kl o0 Less 0 B wlylael
suppliers; and
e it is never permissible to accept a gift | :Jie) sl Wslas Llua il 101 e ¥ @
in cash equivalents (e.g., stocks or | .. .. o . L.
’ s 4L (AdWl Blyedl S JKET o |
other forms of marketable securities) | (AT SLsl oo 52T JSAT 5 e
of any amount. eyl

b) Giving Gifts, Favours, and aladly Lludls oleusdl gouds (o
Entertainment

1. Gifts, favours and entertainment may be | e o330 2olgally cloasdly Lladl uss (S -1
given to others at the Company’s expense A ol Lelse Ao 8 Lasd 4€ Al Zaas
only if they meet all the following criteria: AL Ly 3l -

e consistent with the Company’s A, sl ssliall Jeall cilisles ps 38l @
customary business practices; |

e not excessive in value and cannot be | 54, Lol Lapuds siats dadipe p ded ls @
construed as a bribe or pay-off; ol 5

e not in violation of the Applicable Law S Geplally L) Lt clas Y @
or ethical standards; and
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e publicdisclosure of the facts would not | , il of o391 pseall Loe plad¥) 3= ¥ ®
harm or undermine the Company’s ‘. 3
. absgll ol 48, 40 Anaun
reputation or that of the employee. sl a4 i
2. Accounting records and  supporting | dads suilue @lgs duwlre Dlma poy um -2
documentation reflecting gifts, favours, and T .

. ' ; Loy e, Aonall 2sleally cleasdly Liadl oms
entertainment to others shall be accurately | e Ll 5 Ll um
recorded, including appropriate, clear, and | ¢t*is e maly JSday cuslill paill 2lls
descriptive  text.  Departments — shall | aasisell clel2¥ly cluld! azy alud¥l e
establish policies and procedures for prior . i . . -

. . Laadl I old aloasxdly Liadl (4

approval of gifts, favours, or entertainment »e = rall 1S s Ll "Lﬂ e
of unusual monetary value. Al

3. Strict rules apply when the Company’s | a5,40l ilsge alid wic Zolo aslsd Gudas oz -3
employees do business with governmental | . | raballe Zeekod] eladl el
agencies and officials. Due to the sensitive W’w “’M{a’lj sl sl g sk
nature of these relationships, the | s dsbasll daplall Jldl crabogll (e caamg
Company’s employees shall familiarise | sz dey duleadl sda e t)ﬁa‘z'l clBEMall
themselves and comply with this Policy, the n - . R

: ! 8 L aaidl A8, 401 claoliwg Alpaldl ould Zakas¥)

Applicable Law as well as Company e s 364 ° >
policies before offering gifts to government CteasSnll alogoll Ll oguas
employees.

c) Bribes and Kickbacks cHgeally goladl (z

1. It is unacceptable to directly or indirectly
offer, pay, solicit, or accept bribes or
kickbacks in any form. A bribe may be in
the form of a payment, an offer, or a
promise of anything of value (regardless of
the amount). Neither the Company, nor
anyone representing or acting for it shall
bribe a government official or private
individual in order to retain business, obtain
an improper business advantage or for any
other reason. A “government official” is a
governmental employee of a government
and includes members of the royal family
engaged in commercial activities. Also
included are officials of public international
organisations.

o p8s o @aas Byale e ol 8yl Boguay Jlamy -1
S (e S8 gl ¥gac o s9ldy Jou ol il
13 5ol 10 of Unye of Adlo 2ads 89d 01 (3455 Udg
S A e o (aSTl oo Lol pasy) 2aid
poda Of Lee ALl Byt of Lliey pand
e sl ol 5,8 of 9S> calogl By mouany
e ¥ sl Ak e Jos B e Jguaxd! 5l Jos
AagSall § Jony il ga psSll Caloslly 5
ALl 31,875 Ao Sl lizndl (8 nlaladl U3 8 Lay
Abgas Ales Slblal Oyale el 2SI
aladl 2lgull Ll

2. Compliance with the anti-bribery and | § slually gola,dl Axdle dalaily oY Ady -2
corruption laws of the Kingdom of Saudi 5 (1) ol a8 Joulls i 1 e adl 2L
Arabia and of other countries where the dest( )‘?]“‘5)’ ) I "J )
Company: 0) employs their | &0 Jes oy 35,801 sy (2) ASadl Ld
citizens/residents; and (ii) has business Led luwge
relationships with organisations belonging
to these countries, is required.

3. Non-co_mpliance with ant_i-bri_bery_ and | slually golin, ) Axdlse dalasl pliYl pue o308 -3
corruption Iayvs may result in dls_(:|p||nary Bas] 5f Aol slpl ol sl clslyal 3Ll )
action, dismissal, legal proceedings and . ) i o
possibly imprisonment. Failure to act on | ¢>% 85 -omedl Lgie dl ¢35 Loy, Aigild sle
suspicions of bribery and corruption could | slLually gsls,ll c¥l> gomi Spmrll 3 (5Lasyl
result in liability for both employees and a1l . s s

48,800y calsgall 3T 05wl [EWIAY
our Company. didly cabbg ol At 95wl Juomes J) Arad
Seventh: Supervising the Application and Aoliud | Aallie ooy Budas e B1,¥ ilalu

Violations of this Policy
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7.1 The Board shall be responsible for interpreting
and supervising this Policy, ensuring its
implementation, acting in accordance herewith

and making the necessary amendments thereto.

aSTlg Lole 81,315 Aol s 5,15¥) dmo Jsts
Lple ZaPUl e azll e,z ls Loz gar doally Ladsdis cpo
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7.2 The Audit Committee shall review the cases and
transactions proposed to be carried out by the
Company with related parties, and shall submit

its views in this regard to the Board.

NETSENPRIUIE

7.3 A person shall be in a situation of conflict of
interest only if the Board decides that the
situation involves a conflict of interest in
relation to the Company’s transactions with
third parties or with the Directors and Executive
Management. The CEO shall have the authority
to make decisions regarding the Company's

employees.

e 58 13 9] las aylas Al § paseadl 058 Y
Loud cll3g wllme (iyla e golass aladl o 35,401 5)1)]
ol slael cdlalas o aall ae AS, 401 cBlalad pasy
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7.4 The Company shall have the right to impose
penalties on its employees who violate this
regulation in accordance with the approved
violations and penalties policy. The Company
shall also have the right to refer all violators—
its employees or others— to the competent
authorities to claim compensation for damage
that may be caused by their non-compliance

with the provisions of this Policy.

oo 2l sda allies e cilelidl g Lay) § 3oedl 38,40
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4.7

Eighth: Closing Provisions

s alga-i Lls

8.1 This Policy shall be approved by a resolution of
the Board and can be amended as necessary in
accordance with its provisions. This Policy shall
be effective as of the date of the approval thereof
by the Board. Terms related to disclosing
information to the public and the Capital Market
Authority as well as blackout periods shall be
enforced as of the date of listing and
commencing the trade of the Company’s shares
on the Exchange.

5lo¥l udxe (w0 58 g Aulewd! sda slezel @y
Bliel udy cLalSod 1529 59,0l o LluaT (Sass
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8.2 The Board shall review this policy from time to
time as part of the review of the effectiveness of
the Company's governance or when new
instructions or regulations related to the policy

are issued.

2528 631 1 BAS (0 Aaliad) o Baz Loy ezl pgsy
3i QLA.;_.LﬁJj.\.;a ..\.L:ji 3{5)_/.‘«.” ELQS}.» :4.!_.Lcl£ a”‘J.A OR
Al Blass sz wSlsd

2-8

8.3 This Policy supersedes and replaces all
Company's procedures, decisions or Bylaws in
conflict herewith. The present regulations shall
be complementary to the Applicable Law
governing the situations of conflict of interest as

well as to the Bylaws.
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8.4 This Policy shall be published and circulated to
the Directors, the Executive Management and
the employees of the Company, to acknowledge
their having reviewed and understood all the

provisions stipulated herein.
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